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\/ Director BCIHMCT <diractor@beihmel.ac.in>

- Fwa;
Approval Note (On Line Grievance Redressal System Renewal)

To: o,,a?, IPS <ireclor@bcips.ac.in> Wed. Sep 8, 2021 at 9:44 AM
BCIP <director@baip.ac.in>, Director BCIHMCT <director@bcihmet.ac.in=. Dicector BCIT <director@beit.ac.in>
Dear Al

;:‘Si:‘ ing the renewal of the Onkne Grievance redressal siw for the tenure 2021-22.
Copy of requested o kindly give your consent on the same, as the due date for the renewal ts 12th September 2021 The
y of the approved proposal (by Vipul Si) s attached herewith for your kind reference.

———— Forwarded message ——-

From: Pankaj << - 0o s

M: Wed, Sep 8, 2021 a1 9:37 AM

Subject: Approval Note (On Line Grievance Redressal System Renewal)
To: Apama Mishra BCIPS Director <directorZbaips ac.n>

Desar ma'm
PFA

Thanks & Regards......... i

Pankaj Kumar
BCIPS, Dwarka
New Delhi

With warm regards
Dr. Aparna Mishra

DIRECTOR

Banarsidus Chandiwaly Institute of Professional Studi
Sector-11,0pposite Metro Station, Dawarka, New Delli-10075

& ol-qouaagot 49.()::043|,ﬂ;&)n 150
Website: W Logs ac oy E-Muil; directorocps 40 |

=) Approved Note For Expenditure of online Grievance Redressal Software.pdf
2730K




BANARSIDAS
- CHANDIwA
Sector - 11 o LA INSTITUTE OF PROFESSIONAL S

] A Q i ! ST o5
( PP- Metro btamon) Dwarka, New Delhi - 110075 i

: 3 Ph.: 011-4902
Ref. No: BCIP&/Admin/F.No.QS‘B/ 2021-237%%/ 411

NOTE FOR APPROVAL

Date: 24.08 2071

FOR AMC EXPENDI 5
FOR ALL FOUR INg;f»}%{TI‘F?F (l’;\’}«l)NE GRIEVANCE REDRESSAL SOFTWARE
RS. 18880/- ONLY “S1e. BCIPS, BCIP, BCUT, BCIHMCT AMOUNTING TO

This is wi 5 i

insiflli:d“:':haﬁcé:efr‘xm lIo the statutory requircment of online Gricvance Redressal Softwe
ed 2 our Institutes i.e., BCIPS. BCIPS. RCTIT & TCTIMET Tho AN foo

same 1s due from 11" September 2001 = BETR BEIT @ BLRMCE T 0 Ife

The char as per the aporc

‘;OFTl\tiAgjiirf‘w' per the approved rates (Jast year) with the casting vendor (M/S
L ) 1s Rs 4000/- plus 18% GST for cach Institute (Copy of Approval enclosed u
Annex A). ‘ :

So, it i§ proposed to have the same for a total amount of Rs. 18880/; (i.c., 16000+ 18%
GST) for all the four mentioned Institutes (the copy of Invoict dated 24/08/2021 enclosed
as Annex. B for reference).

Hence, we recommend hereby for the payment of Rs. 18880/ [i.c., 16000 (4000 each for 4
Institutes)+ 2880 (18% GST)] 1o M/S SOFTMAART and therefore requested that the
approval for the same may kindly be accorded to.

Sir, this is submitted for approval please.

K%\ﬂ\ﬂ

Dr. ApaNia Mishra 3
Director, BCIPS, Dwarke )

Shri Vipul Gupta %\G\\Yg«

Trustee, SBCSSTS

The expenditure details are a3 follows:
ice| N he I Total Amt. (INR)
ipti ds/Service| Name of t | ‘
Description of G0o e E
s £ _’_...—v——.,_,_‘u.—-.‘,,.:ﬁ..’__,-—-ra— ' : S
SIN Online Grievance Redressal ;g_gg____ﬂ ‘‘‘‘‘‘‘ 2=
Software L e
aintenance Nt
gm;;:;)M 5. BCIHMC
la e RS
e [ GST (18%)
——[fenl
M“/—/_—J/‘«—# £




Grievance Red ressal Cell

Itis natural that grievances occur in social behaviour. To suppress them mikes une
unhealthy and weaker. Grievance Redressal Cell is functioning in the college to
seftle such grievances. It does justice in three ticrs. Grievance Redressal Cell

(GRC)
* A special Cell known as 'Grievance Redressal Cell (GRC) has been

established in the college. The GRC is expected to look into the matters related (o
grievances of the students and faculty members, including grievances and _
complaints if any related to the female students, faculty members and workers ol

the college.
The grievance redressal cell comprising the Correspondent of the college, the

Principal and a few faculty members to look into the genuine problems of
employees and students and to suggest possible remedies.

For students
Tier 1 ; Class teacher

Tierll : Students”™ Advisor

Tier Il : Staff Council consisting of the Principal (Convenor), Students’

Advisor'Senior Staff member and the concerned class teacher,

For Staff
Tier [ ; Staff Secretary/ Superintendent

Tier 11 : Principal
Tier III : Management Council consisting of the Manager (Convenor), Principal

and StafT Secretary/Suptdt,
|. Any matter of complaint or act of indiscipline shall be submitted 1o the

concerned class teacher.
2. If the complainant is denied justice, he/she shall approach tier 11{Students

Advisor),
3. If justice is denied there, the third tier can be approached.

1- oy
.I WJW‘JJ 2
% ¢ )



e for teaching and non-

if there is any grievance thal need justic
he faculty or o the

4. Similarly,
teaching stafl, it shall be reported 10 Saff Secretary by 1
¢ stall.

Office Superintendent by the Administrativ

 OF SEXUAL

THE COMPLAINTS CELL FOR ADDREE&IHL[SEUEE
AT WORKPLAC

ARASSMENT OF WOM

OF SEXUAL HARASSMENT:

PROCEDURE FOR ADDRESSING CASES
ach any member of the staff or the Commitiee

a. An aggrieved person can appro
es the complaint should

directly or through e-mail or phone. The person who recerv

ask the complainant to lodge a formal written complaint of sexual harassment W ith
the Committee.

b. The written complaint should bear the signature of the complainant and include
the details of the incidence in terms of whal, when, where, who and how 1l

occurred.
to provide

¢. In exceptional cases the commutiee may take immediate measures
support and safety, without waiting for the receipt of the formal complaint.
d. After the receipt of the written complaint, the Complaints Commitiee will

constitute 2 Working Comimittee of 2/3 members, at the earliest.

e. The Working Committee will acknowledge in writing, the written complaint and
s of the members on this Committee to the complainant within the

inform the name
next 5 working days, assuring absolute contidentiality,

f The Committee would call for a meeting with the complainant and decide the

next course of action.
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/

/

K any other law, the management shall iniliate appropriate action in accordunce wilh
the law,

Additional penalties may include
- Warning and counseling on misconduct
- Closer supervision of conduct
- Downgrading of job status or responsibilities
- Suspension
- Dismissal

Remedial measures:

The affected person/s can be given adequate compensation fo
salary lost as a result of harassment and/or failure on part of the organization 10

take necessary action for redressal.
Leave with pay to the affected person's during the period of investigation.

r any wiges or

Removal of any detrimental comments’ notings on work performance of the
affecied person/s during the pertod of harassment and investigation.

The affecied can be given an opportunity, to the extent possible, to choose o

either remain in the same job or opt for transfer, without any kind of disadvantages

with respect to the job profile.




..H'. / M' Freafaamam SR S
. University Grants Commission
B8 Zey . My o Pman Resous s Devwlopmest, G of india]

@:”_ e e o, g g joeez
ﬁa&@' = Bahadur Shob Tofnr Morg, Mew Dk 110067

Ph.- 0117123933, 23036008,

fﬂﬂ_m
w e far 01173738858, emoil : frandhu ngeicomd in

By speed post oy 2016
15.3 b NO)
/199/2015(ARC November, 2016
v/ Prof. Raj Kachroo
Founder Trustee,
Aman Sa
680, t}r'aﬂl‘;s:chmn Trust,

Lk Gurgaqnl Ha ryana

Sub: Authorization Letter to Aman Satya Kachroo Trust.
Sir,

As per Judgement of Hon'ble Supreme Court of India dated 08.05.2009 in Civil
Appeal No. B87 /2009, the University Grants Commission has appointed the NGO
Aman Satya Kachroo Turst” as Monitoring Agency to communicate with any
College / University in India on behalf of UGC for compliance of UGC on [“Curbing
the menace of ragging in higher educational institutions”) Regulation, 2009,

The monitoring Agency is authorised to ask self-declaration and documents
related to UGC Regulations on curbing the menace of ragging in higher
educational institutions, 2009 i.e. online Anti Ragging Undertaking, Anti Ragging
Committee Reports, Video Recording of Anti Ragging Committee meeting €.[.C.

L All the Colleges/Universities are requested to cooperate. Please feel free to contact
Anti Rageing Cell of University Grants Commission on phone
for any further clarification.

no. 011-233-820-87
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ANTI RAGGING AFFIDAVIT BY THE STUDENT
o Belhmet

. t
1. . Mandeep Chopra s/old/o Mr.fMrs./Ms. Shuresh Kr Chopra. having been admitted in Higher

have received Menace of Ragging
a copy of the Regulations on Curbing the Men

Educationg e, *pihe USC Regtatoried the Reguistions) carefully read and fully

u "

the pravisions contained In the said Regulations.
2. | have, In particular, perused clause 3 of the Regulations and am aware a5 to what constitutes
ragging.
3. | have also, in particular, perused clause 7 and cl
of the penal and administrative action that is liable to
ofor abetting ragging, actively or passively, or being part of a consp

4. | hereby solemnly aver and undertake that | will not Induige in an
jations. | will not participate

beconstituted as ragging under clause 3 of the Regu
propagatethrough any act of commission or omission that may be constituted as raggin

clause 3 of the Regulations.
nishment according to clause

5. | hereby affirm that, if found guilty of ragging. | am liable for pu
9.1 of the Regulations, without prejudice to any other criminal action that may be taken against me
under any penallaw or any law for the time being in force, | hereby declare that | have not hgen

in the country on account of being found guilty
that, in case the

expelled or debarred fromadmission in any institulion
of, abetting or being part of a conspiracy to promote, ragging: and further affirm
ble to be canceled.

declaration is found to be untrue, | am aware that my admission is lia

Declared an Eﬂjug.;-iﬂ-

Signature of Sﬁt . : M

Name : Mandeep Chopra

ause 9.1 of the Regulations and am fully aware
be taken against me in case | am found guilty
iracy to premote ragging.

y behaviour or act that may
in or abet or

g under

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part of the
affidavit is false and nothing has been concealed or misstated therein.

Verified at_ Adpw diff:on_2%




AFFIDAVIT BY PARENT/GUARDIAN

L. 1, Mr./Mrs.Ms. Shuresh Kr Chopra father/mother/guardian of Mandeep Chopra , having been
admitted to Beihmct, have received a copy of the UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009, (hereinafter cafled the Regulations), carefully read
and fully understood the provisions contained in the said Regulations.

2. | have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes
ragging.

3. | have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully aware
of the penaland administrative action that is liable to be taken against my ward in case he/she is

fﬂ""g_.:""t!f of or abetting ragging, actively or pasively, or being part of a conspiracy to promote
ragging.

4. 1 hereby solemnly aver and undertake that My ward will not indulge in any behaviour or act that
may be constituted as ragaing under clause 3 of the Regulations, My ward will not participate in or

abet or propagate through any act of commission or emission that may be constituted as ragging
under clause 3 of the Regulations.

5. | hereby affirm that, if found guilty of ragging, my ward is liable for punishment according to
clause 9.1 of the Regulations, without prejudice to any other criminal action that may be taken
against my ward under any penal law or any law for the time being In force.

6. | hereby declare that my ward has not been expelled or debarred from admission in any institution
in the country on account of being found guilty of, abetting or being part of a conspiracy to promote,

ragging: and further affirm that, in case the declaration Is found to be untrue, the admission of my
ward is liable to be cancelled.

Declared on | 4

Signature of Parent/Guardian
MName : Shuresh Er Chopra
Address : House No.57 Basti Bankner Narela Delhi

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of the
affidavit Is false and nothing has been concealed or misstated therein.

Verified at Alewdail. on Ak-21[ef|4-

Signature of Parent/Guardian




ANT]
RAGGING AFFIDAVIT BY THE STUDENT
L I Amanpres wing bean admitted
cih Singh Khurana rs/Ms. Kashmir Singh, having
Eh.i'ﬂ‘ hawe Rlerved & copy of ::.ﬁcn;'rmﬂ.mu;: Cl.lﬁ'n:qﬂ'lﬂ Monace of N,:ﬂn:ul'l:
u|'|..1.,..-,.,,,,,“,5':'"";':| tonal Institutions, 2000, (hereinafter called the Regulations) carefully rasd
the provisions contained in the said Aegulations.

Fl:n:hlum' in particular, perused clause 3 of the Regulations and am aware as to what consHites

& Regulations and am fully aware

3. have miso, in particular, perused clause 7 and clause 9.1 of th
Of the Denal and administrative action that i labla to be taken against me In case | am found gullty
e . iracy to promote ragging.

afor abetting ragging, actively or passively, or being part of & Consp
pr act that may

4. | hereby solemnly aver and undertake that | will not indulge in any behaviour
beconstituted as rapging under clause 3 of the Regulations. | will not participate In or abet of
prepagatethrough any act of commission or omission that may be constituted as ragging under
clause 3 of the Regulations.

5. | hereby affirm that, If found guilty of ragging, | am llable for punishment according to clause
5.1 of the Regulations, without prejudice to any other criminal action that may be taken against me

under any penallaw or any law for the time being In force, | hereby declare that | have not been
expelled or debarred fromadmission in any institution in the country on account of being found guilty

of, abetting or being part of a conspiracy to promote, ragging: and further affirm that, In case the
declaration is found to be untrue, | am aware that my admission is lable to be canceled.

Declared on E{ﬂa ,h!%\ﬂg\q
R YN TV

Signature of Student
Mame ; Amanprert Singk Khurgna

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part of the

affidavit is nothing has been concealed or misstated thergin,
Verified -tm“ ahb‘*ﬂp o

Signature of Student




AFFIDAVIT BY PARENT/GUARDIAN
ng been admitted to

of Rohit Kathait , havi

a copy of the UGC Regulations on
ans, 2009, (hereinafter called the
ntained in the sald Regulatians.

re as to what constitutes

1. I, Mr./Mrs./Ms. Vikram Singh father/mother/guardian
Banarsidas Chandiwala Institute Of Hotel Mana, have recelved

Curbing the Menace of Ragging in Higher Educational Instituti
Regulations), carefully read and fully understood the provisions co

2. | have, in particular, perused clause 3 of the Regulations and am awa

< and am fully aware
rd in case hefshe Is

spiracy to promote

ragging.
1. | have also, in particular, perused clause 7 and clause 9.1 of the Regulation
against my wa

of the penaland administrative action that s liable to be taken
found guilty of or abetting ragging, actively or pasively, or being part of a con

ragging.

4. | hereby solemnly aver and undertake

may be constituted as ragging under clause
abet or propagate through any act of commission or omission

under clause 3 of the Regulations.
my ward is liable for punishment according to

5. | hereby affirm that, if found guilty of ragging,
udice to any other criminal action that may be taken

clause 9.1 of the Regulations, without prej
against my ward under any penal law or any law for the time being in force.

g in any behaviour or act that
rd will not participate in or

that My ward will not indulg
be constituted as ragging

3 of the Regulations. My wa
that may

6. | hereby declare that my ward

in the country on account of being found
ragging; and further affirm that, in case the declaration Is found to be u

ward is liable to be cancelled.

Declared on le!]ﬂ

ﬂm%{:ﬁmrﬂiﬂn

Name : Vikram Singh
Address : House No-699 Sector-2 Type-2 Sadig Nagar New

VERIFICATION
affidavit are true to the best of my knowledge and no part of the

Verified that the contents of this
affidavit is false and nothing has been concealed or misstated therein.

Verified at [heAHML] on 1.4 tf‘| 11

1
ﬂn%ﬁﬂﬁuarﬂim

10



ANTI RAGGING AFFIDAVIT BY THE 51 UDENT d

ihmct have reCere

1.1, Vansh Berry, having been ad memﬂ“‘““' P
MMHM‘IHHWHHM#W“ mdeﬂﬂﬂ'dﬂﬂﬂ"'

8 copy of the UGC Regulations on
2009, {hereinafter called the Regulations) o

contained in the said Regulations. what constitutes
ragging. ity S
jons and am =

; and clause 4.1 0f the Hegulations found guilty

3. | have also, in parbcular, perused clause
of the penal and action that is liable to be taken promote
of the penal and adminis ol P, el or being part of 3 conspiracy 2

clause 3 of te Hegukslions. ording clause
gﬁﬂﬂgﬂﬂ-lmllﬂlﬂefﬂflﬂw ﬂmwm-
5. | hereby affirm that, if found criminal action that may be s

VERIFICATION
i are true to the best of my knowledge and no part of the
or misstated therein.

of Student

11



AFFIDAVIT BY PARENT/GUARDIAN

L. |, Mr/Mrs s
demmdwwﬂ4MHnmmm
Educational wﬂﬂﬂhmmmmm menace of Ragging in Higher

WHMMHHRHWWL carefully by

2. | have. particul
l"iﬂﬁlil & 'HWMSﬁmwm“mummtm

ﬂmm“”mlhm-wnmdthmimﬁdmilﬂﬂtwaimhﬁrlm
“mmmummuwmmmﬂhmms

mgﬁ'd“MMMHmﬂmwwmmdlm@ﬂhw

‘-‘mmmimmmuﬂmmmlnuimmhmmPrmm
Hﬂﬂmmﬂtﬂﬁmmﬂnﬁeiﬂunmﬂmm ward wili not participate in of
abet or propagate through any act of commission or omission that may be constituted as ragging
under clause 3 of the Regulations.

ilhﬁm“imﬁﬂdm.mmummmwmﬂmm
muﬂummmtnwmmmmmmw
aﬂlﬂwﬂm“mﬂhumwhmmnﬂuhm

6. | hereby declare that my ward has not been expelled or debarred from admission in any institution

mmmmmﬂﬁmmmmmwmmﬂampm

m:ﬂﬁmaﬂimﬂnr_ hmﬂmdﬂaﬂhﬂhhﬂmmmwMulm
ward iz liable to be cancelled.

Declared on ﬂs“W 2o

ﬂmdﬁmﬂgm

Name : Alok Bemy
m:u:.quxmm:ﬂ

VERIFICATION

wmmmmmmmmmmﬂuﬂﬂmmmmmmﬁm

MBW been concealed or misstated therein.

verified at on_l&/23]1§
.

12

-_H-



e
; SURTT SINGLR

——— -y

ANTI RAGGING AFFIDAVIT BY THE STUDENT

L1 S Singh having been admitted
: dio Mr./Mrs./Ms, Dinesh Kumar singh, ha
E’Ill‘ﬂ'ﬂ'lll hﬁtut:g'f:l Hotel Mana have received 2 copy the UGC H“ﬂ;ﬁ:;;?hgu
m“;.“’ Ragging in Higher Educational institutions, 2009 (hereinafter ahed |

read and fully understood the provisions contalned in the said Regu

2. | have, in particular, perused clause 3 of the Regulations

ragging.
clause 9.1 of the Regulations and am fully

3. | have also, in particular, sed clause 7 and

of the penal and ad;':lnmmﬂunhn that s liable to be taken against me in case | am found gu

ofor abetting ragging. actively or passively, or beind part of a racy to -
4. | hereby solemnly aver and undertake that | will not indulge In any hah:ﬂvlc-ur or F:dwlh:;f;

beconstituted 25 ragging under clause 3 of the Regulations. | will nat pa cipate 0 . e

propagatethrough any act of commission or amission that may be constituted as ragging

clause 3 of the Regulations.
| am liable for punishment according to clause

5. | hereby affirm that, If found gulity of ragging,

9.1 of the Regulations, without prejudice to any other criminal action that may be taken against me

under any penallaw or any law for the time being in force. | hereby declare that | have not bean
peing found guilty

expelied or debarred frormadmission in any institution In the country on account of
of, abetting or being part of a conspiracy to promote, ragging; and further affirm that, in case the

declaration is found to be untrue, | am aware that my admission is liable to be canceled.

Declared on []h!g”% [2;;”5

-

to Banarsidas
Curbing the
[ations)

and am aware 55 to what constitutes

aware

Signatu
Mame : Surjit Singh

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part of the

affidavit is false and nothing has b concealed or misstated therein.
Verified 3 on ﬂh|ﬂ“§l?-m5\
ignatu

at
- rl'ql
5 ent

I
Q . | .

13
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ANTI RAGGING AFFIDAVIT BY THE STUDENT

L 1, Ritu mi - . dmitted to Banarsidas
pies X Mishra séeldfo Mr./Mes<8s. Dhira) Kumar, having been aami the
E‘:’“d""'ﬂh Institute Of Hotel Man; have received a copy of the UGC Heuulﬂ““f"*h“’e" :;ﬂ:gms!
ca nace of Ragging in Higher Educational Institutions, 2009, ({hereinafter called T

Fefully read and fully understood the provisions contalned in the said Regulations.

itutes

2. | have, in particular, perused clause 3 of the Regulations and am aware as to what consti

ragging.

: e
3. | have also, in particular, perused clause 7 and clause 9.1 of the Regulations and amffﬂl'::'; agt?'l:y

of the penal and administrative action that is liable to be taken against me in case | am ':_Pn

ofor abetting ragging, actively or passively, or being part of a conspiracy t0 promote ragging.

ertake that | will not induige in any behaviour or act that E:'ta',:‘
Regulations. | will not participate in of abet 0

4. | hereby solemnly aver and und
csion that may be constituted as ragging under

beconstituted as ragging under clause 3 of the
propagatethrough any act of commission of omi

clause 3 of the Regulations.
5. | hereby affirm that, if found guilty of ragging, | am liable for punishment according to Clatse
9.1 of the Regulations, without prejudice to any other criminal action that may be taken against me
t | have not been

under any penallaw or any law for the time being In force. | hereby declare that |
expelled or debarred fromadmission in any institution in the country on account of being ffl'-'ﬂd quilty
of, abetting or being part of a conspiracy to promote, ragging; and further affirm that, in cas< the

declaration is found to be untrue, | am aware that my admission is liable to be ca nceled.

Declared on = *~ ::.,_@; 19

Signature of Studént
Name ; Ritu Mishra

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part of the

affidavit is false and nothing has been concealed or misstated therein.

Verified at ilEf H| on A E;ﬂu,t 143

signature of Student

14
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AFFIDAVIT BY PARENT/GUARDIAN

1.1 Hrmmm

‘ 5. Umesh Kumar Gautam fatherfmnﬂ'ner.fqumﬂlan of Sachin Ga

::w?ﬁd to Beihmet , have recelved a copy of the UGC Regulations on Curbing the Menace u;

andmmrﬁ” In Higher Educational Institutions, 2000,(hereinafter called the Requlations), carefully re2
¥ understood the provisions contained in the said Regulations.

utam , having been

2. | have, in particular, perused clause 3 of the Regulations and am aware as to what canstitutes

ragging.
3. | have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully aware
be taken against my ward in case he/she |5
y to promate

of the penaland administrative action that Is liable to
found guilty of or abetting ragging, actively or pasively, or being part of & conspirac

ragging.
4. | hereby solemnly aver and undertake that My ward will not indulge in any behaviour or act that
der clause 3 of the Regulations. My ward will not participate in o7
tituted as ragging

may be constituted as ragging un
abet or propagate through any act af commission or om
under clause 3 of the Regulations.

found guilty of ragging, my ward s liable for punishment according to
e to any other criminal action that may be taken

far the time being In force.

ission that may be cons

5. | hereby affirm that, if
clause 5.1 of the Regulations, without prejudic

against my ward under any penal law or any law

6. | hereby declare that my ward has not been expelled or debarred from admis
in the country on account of being found guilty of, abetting or being part of a co
ragging; and further affirm that, in case the declaration is found o be untrue,
ward [s liable to be cancelled.

Declared on dq &;‘F: &l

EJ:-LE‘-_%LC’/

Signatdre of Parent/Guardian

Mame : Umesh Kumar Gautam
Address ; D-171/1 Kumwar Singh Nagar Mangleoi New Delhi

<ion in any institution

nspiracy to promaote,
the admission of my

VERIFICATION
ks of this affidavit are true to the best of my knowledge and no part of the

verified that the conten
affidavit is false and nothing has I:unza-r:.:IL concealed or misstated therein.
\

Verified at e Dol on _Afea

Parent/Guardian

15



Ref No : DLI55218572019

ANTI RAGGING AFFIDAVIT BY THE STUDENT
rsidas
ati, having been adrmitted L0 Bana
Le:r:jclrua{f:fpy of the UGC fegulations &n Eurhl':f?mr:;?
itutions, 2009, {hereinafter called the Regul
ined in the said Regulations.
what constitutes

L I, Rishabh Gulati sfaldje Mr./Mrs./M
Chandiwala Institute Of Hotel Mana have rec

Menace of Ragging in Higher Educational Inst
carefully read and fully understood the provisions conta
8 Hegulﬂlinl'l"-i and am aware as o

2. | have, in particular, perused clause 3 of th
ragging,

3. | have also, in particular, perused clause
of the penal and administrative action that is
ofor abetting ragging, actively or passively, or

ulations and am fully aware
g in case | am found gulfty

romote ragging.
wiour or act that may

7 and clause 9.1 of the Aeg
liable to be taken against m

4. | hereby solemnly aver and undertake that | will not indulge In any behavi
4 i ulations. | will not participate In or abet or
he constituted a5 ragging under

beconstituted as ragging under clause 3 of the Req
propagatethrough any act of commission or omission that may

clause 3 of the Regulations.

5. | hereby affirm that, If found guilty of ragging, | am liable for punishment according to clause
8.1 of the Regulations, without prejudice to any other criminal action that may be taken against me
under any penaflaw or any law for the time being in force. | hereby declare that | have not been
expeiled or debarred fromadmission in any Institution in the country on account of being found gullty
of, abetting or being part of & conspiracy to promote, ragging; and further affirm that, in case the
declaration Is found to be untrue, | am aware that my admission is liable to be canceled.

Declared on (o TH_AUG VST ‘14

Ry

Signature of Student
mame : Rishabh Gulatl

VERIFICATION

Verified that the contents of this affi
affidavit s false and nothing has been concealed or misstated therein,

Verified at Giel (o &% on Lt e
Dﬁ,'nﬂ?"“"l

davit are true to the best of my knowledge and no part of the

Signa of Student

»
e —
/:f"-' T
e =1 "
! e
. e
e il P <

i 1]
QN &7
l.' -:.-'j- o ,:.';-.
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Ref No : DLIS52185712019

SURVEY CONFIRMATION

This is to confirm that, Rishabh Gulati under guardianship of Rajlv Gulati of Banarsidas Ehandiwa1_al
Institute Of Hotel Mana,Callege has successfully completed the online registration and confidental
Survey,

RA| KACHROO

Fn_:u.lnﬂer Trustee - Aman Satya kachron Trust
Signature of Parent/Guardian

Manitaring the ragging prevention program on behalf on wgc
Phone : 18001805522

EmailiD ; helpline@antiragging.in
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Fwd: AICTE Circular (Attn Director / Principal)

RO |
1 message
Tue, Oct 19, ap21 al 11 10 AM

Gagan Soni <gagan@bcihmel.ac.in>
Ta: Neha Sahni <neha@bcihmet.ac.in>

Gagandeep Sar

Assisianl Professor

HOD Housekeeping

IQAC Coordinator & Chairperson (SH and ICC)

BANARSIDAS CHANDIWALA INSTITUTE OF HOTEL MANAGEMENT & CATERIN
(NAAC Accredited, Approved by AICTE and affiliated to G G.5. Indraprastna Unversity]

Chandiwala Esfate, (Voo Anandma by, . eilna) ey L lal -
Ph 01148020301, Fax © 81-1149020320; Mobile: +81 0053402549

E-Mail : gagan: = uciimctac.n Wahsite : wwew boibimc! Gt

& TECHNOLOS!

Forwarded message
From: Director BCIHMCT <dreclor@boifmel ac in=
Date: Fri, Jul 12, 2019 at 10:14 AM

Subject; Fwd: AICTE Circular (Attn Director / Principal) e ufvdE frare 2 |
To: Gagan Soni <gagani@ozibmel.ac.in>

O, Sarah Hussain,

Principal,

Banarsidas Chandiwala Inshtule of Hotel Management & Catering Technology, _
(NAAC ‘A’ Accredited Institution, Approved by AICTE and Affiliated to G.G.5. Indraprastha University)
] Mimik | j L

Chandiwala Estate, Maa anandmai Marg Kalkap Mo
Phone: 011-49020300-301; Fax: 91-1148020320; Mobile: +81 9BT3098656

E-Mail: cepctnr@boinmet ac in Websile: www hhimict Ac.n

—-— Forwarded message —-———
From: Director BCIHMCT <direcior@bainmcl st =

Date: Thu, Jul 11, 2018 at 12:41 P
Subject: Re: AICTE Circular (Attn Director / Principal) afiere afvde Framm & wae |
To: <duechar g srvehEnEh Tiegrtiaall COMe, SMESiLakie-adil . o

Dear Sir/ Madam,

£ N o0 DEGAICTE Regulation/201T

Mechanism for Online Registration and Disposal of Grievance

Banarsidas Chandiwala Institute of Hotel Management and Catering ‘i'edf@_ugg,r nas an Uniie

1.
hich is displayed on the website of the institute. The link for the same

Grievance Redressal syslem w

is mentioned as under.
http:dwww stitchm yapp.com/gnevance/login.beihm
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2. The siudents of the Institule I50 fnwara
bout the comm are aware of tha Online Grievance Syslem and are aiso i
almﬂ m iheir ioe mambers 10 ba in such a scenano. The membears of Ih_r;.- E;mwllru
. ir phone numbers is dis Ldant Nolica Board and is available of 1=
Institute Website as well played on the Student Not
hitps:iwww beihmet ac inidownload/Grgvance Redressal_Comimitee et
3. The onlne monthly stalus report is submilied on a regular basis 1o the AICTE stating (he numbar
of grievances received and resolved during the manth.

g on the severdy

Note;

The maximum "

s 2 of e same e tho s 24|;u|':fl Eﬂmﬁﬁﬂa the confidence: 1o
dial coaching classss e

m;ms n!ﬁn -salrrm. It iz ensured thal the studen .
¢ members of the committee n any such situalion. ; ,
counseling sessions are also conducted with 53; sludents on @ regular basis Menlgrs sre BA0

assigned to the students for guidance and support.

Regards,
Dr. Sarah Hussain,
Frincipal,

ing Technalogy. .
e .Eﬁndraprasma University)

Banarsidas Chandiwala Institute of Hotel Management & C

[NAAC ‘A’ Accredited Institution, Approved by AICTE and Afflligted 1o G.G
Chandiwala Estate, Iaa Anandma Marg Kalkay New Dall

Phone: 011-48020300-301; Fax: 81-1149020320; Mobile: +01 9A7 3008650
E-Mail: 111w ctrribiehmict ac i VWabgite: s ikafimet &

riAarsn

On Wed. Jul 10, 2019 at 11:09 AM Online Grievnace Redressal System <direcior i
L wrote:
T T A e faree g o/ ars] s i e R e e DR

Fa== gl |9 5

F No $-101/DPG/AICTE/Regulation/2017
ﬁéﬂHAETEﬁﬁmﬂﬁﬁﬁ.ﬁaﬁwaﬂmﬁmﬁa{ﬁlﬂ]ﬂﬂﬁm%ﬁﬂmm &
Syl i 1 deleo SR e S

ST A T e ¢ [ AICTE 3 % s & R 8 T o

3p7T & =4 Fom @ aEE A 5L R
mﬂﬁ#ﬂaﬁﬁqﬁmhaﬁwﬁﬂwﬁammmﬁﬁr
iy 3 fergral ¢ afvdeeal &1 PUEE S |

%%Tgﬁﬁﬁia@ﬁ.ﬁmﬁﬁﬁﬁﬁf AlCT
WWWWWWEJFWWEHWEW%.@&M& AICTE BT TRl w1
mﬁmﬁ#éﬂ%aﬂﬂmﬂmﬁﬂﬁﬂn@ﬁﬁﬁﬁﬂéﬁi%ﬁaﬁaﬂmm

mmwmﬂmmwmm%m i gt st T dafdl & Bud &

Eaﬁﬁﬁﬂmtﬁ‘ﬁﬂﬂmiaﬂﬁwﬁm

{. Oréli Software Solulions Pyt Lid - +91 93874740040 OR +491 9388892000

Website : www.gdugrievance com

E-Malil - edugrievanceidorell.com
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[ Zybro BEduSysiems - +01 9288077704

l.-'. WeDSHE . WAW Ty hm‘-‘-"-'-'l"i'-".“'hi'tne--.L]r|g_--.-:||1|_'--
j

E-Mail : Infofizybro, com

3. Wilhing Global Solutiong

ot T TR

Website | werw wilkinz eam

E-Mail ; wilkinzEgmail.com

-intbhraEsnlaysiem.php

T WA AICTE TR T wdlen #ifo |
T

Director = GRS Implementation

Wilkinz Global Solutions
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Mechanism for Online Registration and Disposal of Grievance

|. Banarsidas Chandiwala Institute of Hotel Management and
Catering Technology has an Online Grievance Redressal system
which is displayed on the website of the institute. The link lor the

same 15 mentioned as under:

2. The students of the Institute are aware of the Online Grievance
System and are also aware about the committee members 10 b

approached in such a scenario. The members of the f.'li]l'!'l]'t‘lilFL‘t
along with their phone numbers is displayed on the Student Notice

Board and is available on the Institute Website as well.
hitps: ‘'www bcihmct.ac.in/download/Grievance Redressal Committov

ndf

3. The online monthly status report is submitted on a regular basis to
the AICTE stating the number of grievances received and resolved

during the month.

Note;
The maximum time taken for resolving any grievance is 24 to 4X

hours depending on the severity and seriousness of the same. It is
ensured that the students feel free and have the confidence to
approach the members of the committee in any such situation
Remedial coaching classes and counseling sessions are also
conducted with the students on a regular basis. Mentors ure also

assigned to the students for guidance and support,




Bb DETHIL

BANARSIDAS CHANDIWALA INSTITUTE OF

HOTEL MANAGEMENT & CATERING TECHNOLOGY
Approved by ANCTE wind affiliated to 6.6.5, Indraprashte Ualversity, Defhi
NAAL A" Aecreted Inspidertiovip
Chamdnwain tulaip Yiag Asand s Waig, Kaag, Mew Dain - 170 089

Fly' 0114802 300, ATD20A0 , 4020320
E-frall seectorfibobmet s, Wabsde s Loibmet i

LT T AT N =
"

'l\...'.'| Lt

s L mpvgerana,

Sow Dy

Shibiest - Comgplunce Report-Direction iseies under cliuse Miidd) of Stituie 24 af Ui ers:
bester referonce o GGSIPL2009-200Ligal 1916, dated 25,0519

Yy
Tai g Vofma o Fre jlag 1 sl 1 -'ill'll"'!'n'
! At Bt e vral esbsenyatiesn i WHrectimms ol thwe Hogoralile | |Ig|" ot alitea e

i WP g .'l-.r_?. 2017, the following complianees are being gidbered to By B .
¢ Rty dnstinie of Howel Management & Caering Technology - '

A well appoied and experienced Gricvanee Rodressal Commiftes 1s appointed ol
EIIMCT, A prosision of Grivvance Redressal Mechanizm s prisend whene students
L 'Ilr"ﬂ"r':'d‘-'!"‘ the cammneiles Illn.:r|:||;'||_1':|, Iin prerwi und ez @l [RIRETH %'I'.I-.."l A wnling al
Laillese Wehsite These jeame are resobied inmtcidiatels sith o msiswn i s -

s,

I lhe Instilne conducts regular parent eacher meetings and has & sirong menlenng |

mechanism. Parents are updaged reguiarly with respect o the uttendance of their wurds by
their mentrs through telephone calls. messies and notices for shont atendonce are

Bing sent foont office by speed post.

Fhw detention list of students 15 displayed on student notice board of eollese and e
stirddents and parents are individoally intimated abouf the same.

4, The institute hus a well appoined Limes drwe
Hedressal and Welfare Cunmitice wl‘:tpt‘iﬁlﬂg of both Senmior Faculty Memibers and
Student Representatives. Fvery vear siudent representatives ave appointed from v 1
Year. They work actively and in close connection with the grievanes Radressal
commillee and assist them in addressing the issue on a nmely and regular basis,

D Hedil FURILOT

Hevause of stromg Mentoring System and Faeulty Feedback System. ssues télaied w
personal vendena and prodies agoinst students are kept i check

- 'r
i
d.j P
[ K -

{9r. Sarah Hussain
Principal

i I -, x
b AT b b B |

22



GURU GOBRIND SINGH INDRAPRASTHA UNIVERSITY
BECTOR 16/, I'WARKA, NEW DELHI = 110078

Dated: 23/05/2019

GGSIPU/2019-20/Legal/ 17 | s

Ta

The Director /Principal y - tha
All Affiliated Colleges/Institutions of the Guru Gobind Singh Indrapras

University
Subject: Directions issued under clause 3(ii)(d) of Statute 24 of University.

Dear SirMadam,
In pursuance to the oral ohservations and directions of the Hon'ble High

Court dated 17.05.2019 in WP (Crl.) 793/2017, the following directions are
hereby  issued for  immedjate complignce by all the affiliated
Colleges/Institutions;

1. Publish the University's advisory dated 18-07-2017 and these present
directions dated 23.05.2018 at a prominent and conspicuous place on their
website. Compliance Report with copy of the website publication to be sen;
by 7:00 PM on 23.05.2019 by return email message.

Incorporate the University’s advisory dated 18.07.2017 and these present

directions dated 23.05.2018 in their Prospectus/Admission Brochure issued

for the current academic session j.e. AY 2019-20, if necessary, in the form of

an Addendum to an already issued Prospectus/Admission Brochure,
Compliance Report with copy of the Prospectus/Admission Brochure or the

Addendum thereof be sent to the University within 4 week

23



3. Mention at prominent and conspicuous place in their respective
Prospectus/Admission Brochure for current Academic Year 2019-20 and

their websites the full details about University's Student Grigvance Redressal

Committee and College/Tnstitution Level Grievance Redressal Committec
‘Admission Brochure or the

Compliance Report with copy of the Prospectus/
Addendum thereof be sent to the University within a week.
4. The College/Institution Level Gricvance Redressal Committce should sdhere

to the principles of natural justice in its proceedings and dispose of all
grievances as expeditiously as possible; but no later than four weeks ol its
receipt. The Colleges /Institutions should hold meeting of Gricvance

Redressal Commitice at least once every three months, The procedurs tor
filling complaints, procedure for conduct of the proceedings and the tme
frame for disposal of the complaints/grievances shall be published on its
website, Admission Brochure and Prospectus at a prominent and conspicuous
places. Compliance Report with a copy of the document laying down the
procedure be sent to the University within & week.

5. Immediately include elected student representative in the College/Instiution
level Grievance Redressal Commitiee and re-notify the newly constituted

Committec at prominent and conspicuous places. All the Colleges and
Institutions shall adopt the UGC (Grievance Redressal) Regulations 2012
The reconstituted Grievance Redressal Committee which includes the elected
student representative and also complies with the provisions of the UGC
(Grievance Redressal) Regulations 2012 shall be notified on their respective
websites at prominent and conspicuous places. Compliance Report with copy

of the re-constituted Grievance Redressal Committee be sent to the University

before 15 September of cach year.
6. Engage the services of medical practitioner(s) including specifically a
Psychiatrist, a Psychologist and a professional Student Counsellor {or regular

consultation with students within the premiscs of the College/Institution
/ —
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Compliance Report to be sent to the University within two weeks
R

from the

commencement of the new Academic Scssion every year.

. Maintain comprehensive, meticulous and verifiable documentation of all the

compliances of the above dircctions, including documentation of the
proceedings of the Grievance Redressal Commilice and the services rendercd

by the professional medical practitioners such as Psychiatrist. Psych
professional Student Counsellors.

. The documentation of the compliances of the alo
subjeet matter of audit and evaluation by
mechanisms of Joinl Assessment Committees (JACs), 1
Committees or such other mechanism as deemed fit by the University

ologist and

resaid directions shall be

the University through the exisling
the Academic Audil

from

time to time.
. The Convener of the University Level Grievance Redressal Mec
ensure comprehensive and verifiable documentali

hanism shall

on of all compliance repors

m time 1o time.
o

N
submitted by the affiliated Colleges/Institutions fra

Ly ith the approval of the Competent Authority. '

[

X
! n
L

(Rinku Gn;.lm:nj
Registrar

Copy to:

).

9.

All the Directors/Principals of the affiliated colleges/ institutions affiliated

to GGSIP University.
Members of the University Level Grievance Redressal Commitiee.

All Deans, University School of Studies.
In-charge (Affiliation), GGSIP University.
Director, Students’ Welfare

Directar, Academic Affairs
Convener, University Level Students’ Grievance Redressal Committee

AR to Hon’ble Vice Chancellor, GGSIP University
AR to Pro Vice Chancellor, GGSIP University

10. AR to Registrar, GGSIP University.

11. In-Charge, Server Room for notification on the University websile.

33
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GOSIPLIZ0I 7180 o) lagal

The Dhrcctor Principal
b Aadtilinned L'|l1'|.'-_!-:' . Dostifkifaons &

sulbject:

GuRL GOBIND SISGIINDRAPE WS TN LINIVERSITY

s o Tk L ik b, S w T ~ LA

Praed: | £ i' ) )I 173

e wala® ||'|.'I..|"I,|-.I.|.'|_'_ | rin dEnEl

Advisory under Clause Jinid) of statute 24 of the L ersily.

Dear SirMdadam.

_ulbeges angd institutions tar coanphiance anu meoessiry

fhie follroawimg idy Ty 15 hicre

b issued under Ul 30wy of Statute 2410 al) afilueid

i joethaath

The feachers and authonues ol e Tnsdabiatiann skl i intain gordial. warm an

wdents b erms il Cridimance e, 32 vl Bl

confidence building relativaship with the st
¢l Mo, 09 ol (8. The institulion M

Ciurn Giobind Singh Indraprastha Universily A
alse keep watch on such wachers and members of il ini stration w o are unabile 1
build wp such cordial and respectiul relaionship with students and gpproprie reriedil
ireasures in the nature of counselling and shor term training mal be advised =
Lvery letier /representationie-mail the nowre of appeal by swdents shuuld B
tended with reformative approach and sympathetic consideration The Institute should

dents by writing the lefler ntimin
The parents mas i

inform the paremts of the st g the shortage of

atendance, which should be seat by speed post ! reaistered pust
be informed by cmail o welephonically bt such cases.

Institlions should be absofutely wansparent in taking the decision on detentian
af whimsical or sebective adinn. The delention It

stuclents s0 as 1o avowd any SLspicEon

chould be displayed ot least 10 working duys before the commencenient ol 1

examination,
stitute “Stdents” (rievance Redressal and Weltan e

Every imstitution shiould con
icvances from studenis. con chder and address them

11 shonekd be empowered o receive of

aathin the framesiork ol (e prevailing rules and repulathis with the pTspinaes ol

of the students. Such Committee constituted 3t the fevel o every college

should be publicised and directed 1o regularly emgage in welfare acuvities ol the

ihe wellre

qudents, so gs t gain the confidence of the students 1% effectiveness and

RC L INENE =S wyeh Collepe!Institution bevel Cmmittes <Dioild be fgperaned woith the

[hrechivrae 01 spplpents
L

]
-

A

Welfare of the |mversi which mis supervise and ads s

Page 1uf
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BANARSIDAS CHANDIWALA INSTITUTE OF

HOTEL MANAGEMENT & CATERING TECHNOLOG
Approved by AICTE and affiliated to G.G.5. Indraprashta Universi: [ IO
NAAC A Accredited Institution '
—Chandwala Esiaie, Maa Anandamai Marg, Kalkayi, New Dainl - 11 4
Ph- 011-46020300, 49020301, 49020320 |
E-mail director@beihmet.acin, Wibesile: www. boihmol ac /1

16.08.19

Ta,

Dr. Rinku Gautam, )
Registrar,

GGSIP University,

New Delhi.

Subject - Compliance Report - Compliance Report For Engaging Services Of Medical
Practitioner{S) (Psychiatrist, Psychalogist & Professional Student Counsellor

Reference-Direction issues under clause 3(1i)(d) of Statute 24 of University letter reference
No. GGSIPU/2019-20/Legal/1916, dated 23.05.19.

Sirf Ma'am,

In pursuance to the oral observations and directions of the Honorable High Court dated 17.05.19

in WP (Crl.) 793/2017, the following compliances are being adhered to by Banarsidas

Chandiwala Institute of Hotel Management & Catering Technology :-

1. A well appointed and experienced Grievance Redressal Committee is Hp‘plll'lir'litd al
BCIHMCT. A provision of Grievance Redressal Mechanism is present where students cun

approach the committee members in person and can also post grievance online at College
Website. These issue are resolved immediately with a maximum time span of 24 hours.

The Instimute conducts regular parent teacher meetings and has a strong mentonng
mechanism. Parents are updated regularly with respect 1o the attendance of their wards by

their mentors through telephone calls, messages and notices for short attendance are being

sent from office by speed post.

The detention list of students is displayed on student notice board of college and the students
and parents are individually intimated sbout the same.

a well appointed (rievance

4. The instifute has
Redressal and Welfare Committee comprising of both Senior Faculty Members and Student

Representatives. Every year student representatives are appointed from the Final Year. They
work actively and in close connection with the grievance Redressal commitiee and usgist

them in addressing the issue on a timely and regular basis.

Because of strong Mentoring System and Faculty Feedback System.
personal vendelta and grudges against students are kept in check.

C@fmﬁ;ﬁ HUSSAIN
- Principal

Banarsidas Chandiwala |nomuie of
Hotal Management & Catering icii.iony




Dr. SARA

Hararzidas L

Higtel MeERE
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i

PERSONALITY DEVELOPMENT PROGRAMME ON STRESS AND CONFLICT
MANAGEMENT

Date: 16™ August, 2019

Number of Students: 120

Venue: Auditorium, BCIHMCT

SESSION 1

Dr. Kushal Jain, a senior consultant psychiatrist currently working at EBSIhulds maore than I:
years of expertise in psychiatry, He conducted a one hour session with the ﬂl.ldtmrs 0

BCIHMCT and briefed them how to cope up with stress related issues when expectations rom
one's own self and others are not fulfilled. He also informed the students the -@mnance cl
managing stress and gave tips to the youth for maintaining a healthy life style with plenty of

physical activity and sufficient sleep. .

Ranarsidas Chan
Hutr fid EgEL'!'I':"“':l. & et 29



f-- Forwarded massage

From: Ggzip Universlty =3kl cnbmnc b 12500 qmad com>

Date: Tue, Aug 11, 2020 at 1247 PM -

Subject: Details regarding naminating of student representative in Grievance Redressal Commillen

Te: AIE Army Institule of Education <aiedelhi@gmaloom:, -r:lllr'.:;ll,‘ll_]_.d_lgllue iy, SOrGeisl :1 | 1 ¥

'CI_'“:"H} '"'I.- A ine, <) Retorit '\II- ip.@C >, €shessis Aicbareci g ataie ar k4 o LU =

<grglpcdheins ag o>, <hpitindiafvahan coms, <o _|1- |I_|" 1k |'| Ablvigh ||'"!' Ph garjure, £

<iflodt |"\-r"!l_|___| 1§ f #ih I Bl I:F]] I:h-g, Ln{a] I'I'I‘-T-l___"""' .I" O, gk '-I AT e G | adle Lo SRR Dr RS q""r_lh

<r2isir (sl 0>, Delhi Institute of Advanced Studies DIAS <clo: “-h 35 2 10>, DIRD Hofambi

<dirdraliege 256 ymal coms, DIRD College <dicdeolipan ! 24 @nmail coms, <inioffrme ac i, <

‘:'"l.tllf_-a delhdechnnalcamius acin>, <dite jepches [@yahoo,com>,; find nd <fmindregr '-. e e
<oihs@g (araltan.edy in>, Gury Nanak College Of Education Punjabi Bagh tg_l.,f."”i'- Iyt e, GNIN

<Lahym_iEvahoo op in>, GRDCE "‘w—lMﬂ\Hllmu > Rominder Randhawa <t 2

= IEI"'J—J-_”" ||..'_,.- ™ D"‘EELU'I' HMHITM"‘”" r'1 iy ___ ___ :I-__ ,: 1=

<y lbl. LE s e b ] e e, Birdu arwal <hinduagoan Lif r..-l, ma | 1:- F'.achlla Rana <

IITM'\JF":-F Bl mbrmyppac, ma, l:?i toh ||;!:|||||-|1.I..|;-'|In\'_.- bt s ! F

<chaim:gn djagannath. arg®. KALKA GROUP <kalkagroun dehirpyahon coms, HH EDLI-EGE iy

DII‘E*E’I:DI":" Slonithsimas n>, direchor blmes =cifector 1Uims gl o=, <ipfon il

ROHINI '“ﬂ_H_'f*hLLTI'I_ @}'_.ﬂ]_qgu_;l_‘-—'- <directorfmaims ac.n>, M L Goyal "JQ"" -'““ g >, Yahao

<poncipamsdXyvaboo oo o> cdirgcliprpmsiline, Mahavir Swami Instifute of Tenmnlbg-v =

meribs < noribs Dmer q_r'u in=, MBS School of Piﬂnnmg and Archileclure trnbag-_u_u._blku Al
<ngdimprincpalidamal.com=, <necnd disfgmail. com=, Dhanra] Singh <pme_ ollidivaln., o 2 pt-“-'-i’ falanbin

and Cumpuler Cuilege Delnl <pme ﬂhll_l,_-.;'l:i'"'lrlﬂ o, €gwanipanirairiediffmai coni>, Jyolsna Sirha

<jyoisnasinhaia ] gmgl cum>, RDIAS RDIAS <afiowngiidias do >, Santharidass 'E:I;IIIIE:gE

<zanthandssscolegeitgmal. wur“-? <sinforhindiad@ymail. g, E G, TE LMALT, <oyl :

<infoEsnka ine>, Sm'le Krishna C E Baghpat NCR <gkoa ipie@pgmail.com®, Director Rgmah 1'.'r. agion

lawrence <slcodt sllaw ence in>, <consshdelhif@gmail. com=, Direclorias cditeClr hasimiec yq 0>, <

VASTU KALA ACADEMY <ise_vaka@vahoo.co.in>, Vditrd Coll <vditrdi@yahoo.com=, VIPS Official <

Kamal Institute <05 |[--‘|'utF|1-g'1-=r-=|1uc-atlnnﬁ:ll:|rnallr“ll'r“' <bmel_Ffrediffmall coree

<hr@aton 1 I |._L-_'_|_'_-__;_.~ - g, Nidhi Singhal <dr nighesinabaii@gmal come, Dr Harish I'u'ln'lal

eprincipaip e, e, dvaoiariibrue ] e, Sopeps. clunh L i, AS Awasthl < 0!

B.ed <biniLenil ut_.‘_]l-ﬂr'll arg>, VITS GZB =l eciomvilmed o= ACCMAN Business Suhaol

tl"lfﬂ@ L'_lall..'l-\.-'& ..I_ﬂﬂ_ ""l'-'J .Il .|:=_ -|:,'-‘|| -""‘-'-"'h‘][ll"-l'ﬁ'rl'ﬂ"' F*I'.I" |n_'-_|, R‘HGEC Eﬂﬂlﬂ.ﬂt e e T relin S = T =¥ L

GUPTA <chaumariig it net=, Nljhawa-h Rachnga <rachng ru|h.- wanigmanl. comz, Sinfio §ikeet > Sanl i
onetyiTyvahoo ne, D, Fawan Gupla

Education & Wellare Society Ahera-Baghpat (U.P) <gapichant_s
<dirgelordkorilbe gail 0> SdFEzinress u—i@gr‘mﬂ com, <inlo E::-.JI:L in=, =digeclon b | #, Dhrei L[
sglirecion: |,_;g.~uh.;.nmjg_;_:- Madhu Julka <irlsiitiiy |'|..|_-31-L el oL L >, Ayjnilbb Nre Sl
AIACTR <prnopalfiaiactrac o=, bpibs.delhi <bpabs deliui s i, <deal
| > Sil
> H#

<VHSHARMA@cgac.in>, I:.':haudhar-_.r Brahm Prakash Aywaq:lm Charak Eanslhan -:1; L:r,_.]-u el
Girf |||\ il coan=, Sl

College Of Mursing <shoolleasaimirst nqﬂﬂuwgmml Lorms, q. i
':hallhﬂn{.h“-.-.r.l' shmci@yahoo,com™, SRipEnine st it LA DITEOKHLA*—*
<agmission ditefinmail cor>, ESIG Den'rar Gnllege{ sredariaie: lleae gl ~1 >, gbpptte delhi
<gbigptle gl i, >, O P Vierma <uiseenta dusiipiml oo, F'nnn:upal CBPGEC, Jalarpur Dell
{LPqu (el 'IhHlI' =, A PATIL =i LLlHj_LL_'u;__;]__I'I iry=, sfipgr e ks ke 1 Meerabai Institute
mi>, M.D.National Instt.of Yoga <pct ot oo o palani krishnamoarthy
1111 _ 1>, anita salia

<hibgmibi }FE.E,'.MILIQ.'I 2

{add!iznrlalmrt-'t e, ,.Jr:n_’@gmdjj come, principal wmme <priic) ol i ~I|--b-l1-- 5]t L el

=dir] 2scen@an s, Dean NDMCMC <gegnnedme MCiginn Cori, Sag geitii L

Aryabhatt Insl.:tut& *;M'#_Q-W"J_" cin>, gndpoly defhi <gaciuy. ~J-'II=EIHL-I'} SR v ol

D'E'Ehpﬂﬂdﬂ <smitageshpiigmal, L om Harshuardhan Singh-<busmgh T Tigmal cunee, PIT. Pusa
<prrsapoly del 0. e, £ o>, Dr. BSA Medical culagu ALLLAL = A

o > NJMH Ft&gnnal Eant{e 15 ik = EULLEGE OF NURSING HRH
N

TN
yil 1Lj oL =00

<prvnd ALl JI A
l..l?ll} Sl::hu-ul of Mursing Kasturba Hnspltal o

=

“_Q[:-J'"_“dl_e':l_ﬂ'
Academic Seclion <acedemicsiatneacins in=, 'ﬂTEgr‘-Ir_:!:@aHuT AC 1
As you are aware that a court case i5 subjudice before Hon'ble Court of Delhi vide petinon- 7o
the matter of suicide committed by Sushant Rohilla, student of IP University, Amityaw School

Vs '%‘
The information with respect to the procedure or mode followed by your in fiu _t_g fogdRayna:
representative in the Grievance Redressal Committee constituted byyoly it‘;i@.qw gpequ
earliest, As per court direction, the nomination has to be thruugh electidn, .Pﬁ,;_;ﬂu:u J;?,'

= 50



&

-2, GURU GOBIND SINGH INDRAPRASTHA UNIVERSITY

X
o T SECTOR 160, DWARKA, NEW DELHI
y GIORIPU2009-20Mcgal/ 1) Daged: 02072014

DIRECTIONS OF HON'BLE HIGH COURT OF DELHI

‘he Director / Principal
All Affiliated Colleges / Institutions of the Guru Gobind Singh [ndraprasti
Limiversits

b WUP. (Crl) 793/2017 Courts on its ewn metion In Suicide commitied by
Sushant Rohilla — Directions issucd under clause 3(ii}d) of Statute 24
of University.

Plegse refer to letter No.GGSIP1N2019-20/Legal/1916 dated 23.03.20Y
sstied by the University in pursuance to the overall observations and directions of
ke Hon'ble High Court of Delhi order dated 17.03.2019 in the W.P{Lrl)
W37 (copy enclosed).  This comigendum  to  the previous  Ceeder
o GGSIPU2019-20/egal/ 1916 dated 23.05.2019 as referred above is benw
ssued in pursuance Lo the directions of the Hon'ble High Court dated 24.05, 2014
in W.B, (Crl) 793/2017

I'hie Honble High Court of Delhi vide Order dared 24 052014 has direcied
(. il such time, o stuident representaitve is elected to the Grievance Redressal
Commiites, the GGSIPU shali ensure the attendance of a nominated student
representative on this Committee. The Corrigendum in this belkalf, be issued hy
rhe Registrar GGSTPU, forthwith.
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Availability of infrastructure |

Display of Constitution of
Commitice

Name of the Iastitute

Cntttiri.il:iun of committes with contact

and room
Qize of room:- 109.78 Sq Mir

Institute's website

Banarsidas Chandiwala Institute of

Hotel Management and Catering
Technology, New Delhi

numbers.
|. Student representative: {whether elected or

nominated) -
Tanveer Singh- ELECTED M: Q034601555

Hina Maken- ELECTED M: 8585953955

If nominated then Name of nominating
Authority:

-3

4. Members:-

3. Psychologist Psychiatrist: Details of
availability (days per week) -
As & when required

Dr A.C. VARMA,
Retd, Sr Medical Psychcologist

Counselor: Details of availability (days per
week) i

Twice in a month

Infrastructure:- One Class
Room of size 109.78

Yes

“Brochure! Prospectors

Yes. Available online

M: 0034601555
M: B585953955
B 9654140823

Tanveer Singh 4" Year
Hina Maken 4™ Ycar
Akshil Chopra 4™ Year

Sidharth Kukrejad ™ Year M: 9958486239
Smilec Jaral 3" year M: TB89875716
M: 9654381659

Sumedha Kher 2™ year
Chirag Gurmukhani 2* year M: 7042349654

Khushi Juneja 1" year  M: 8586036050

Motice Board

Yes

Shri harsh Pamnaik 1™ year M: B44851 1675
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Availability of infrastracture

Technology, New Delhi

ool i |

ame of the Institute | 'I:-nu:::hn of commitiee with contact >

Banarsidas Chandiwala Institute ¢ num | . e
Hotel Management ll'l-; Cﬂh_;;"f b mre:lw {whether elected or Size of roem:- 109.78 5q

Tanveer Singh- ELECTED
Hina Maken- ELECTED

If nominated then Name of nominating
Authority;

2. Psychologist! Psychiatrist: Details of
availability {days per week) -
As & when required

Dr A.C. VARMA.
Retd. Sr Medical Psycheologist

m'! wehsile

Display of Constitation of
Committee

Yes

Brochure! Prospectors

Yes. Available online

et

3, Counselor; Details of availability (days per
week) -

Twice in a manth

[nfrastruciure:- One Class
Room of size 109.78

4, Members:-
Tanveer Singh 4™ Year
Hina Maken 4™ Year
Akshil Chopra 4™ Year
Sidharth Kukrejad™ Year
Smilee Jaral 3" year
Sumedha Kher 2™ vear
Chirag Gurmukhani 2™ vear

Khushi Juneja 1" year

MWotice Board

Yes

SidharthPataik | year

’lﬂ'j
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TO WHOMSOEVER IT MAY CONCERN

This is tg state that a session on

Was conducted on 25/07/19 fro
Institute

Safdarjung Hospital,

LS

Signature: @Uﬂ"‘""“—ﬂi’

s

Name: . A C ot

Date: :.15/1 lh q

: De AC Vatmy el

S, Prychaloglst (Retd),
Department of Phyvical Mediciae & Rekabililelion, Safdariang Haipital
ihdinistry of Health & Family Welfare, Gaet. of Endia)

Consultant Prychologlat ot

w Pt Deendayal Upsdhyaya
Institute for the Physically Handicapped
o Empowarmant of Parsoss with Disabiifes

Minlsiry of Social JusSca & Empowarmaet, Gowl, of inda
4-Wishrme Digamber Marg, New Dahl-110002

Avniaitie on Monday. Wadnesday & Friday (10,00 AM. lo 1,00 PM)

Date: 25" July 2018

“Stress management and Behavioral response”
m 3:00-4:40 pm at the Banquet Hall of the
\for around 80 students), by Dr. Verma, Retired Sr. Medical Psychologist,
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Ref, No, BC
HMCT/Admin F.Na. 20/2019-20/
ﬂw:'l?_ﬂl.lﬂlﬂ

Dr. Jyoti Sh

S-201 Hﬁit::l%h*!du,
Sector-102 Dwarka Express
Gurgaon-122505 o

Elilll 1

ject: Proposal of "Appointment of Student's Counselor™ at the Institute
Respected Madam,

Greetings from BCIHMCT!

:"’ our pleasure to i|_:l:mduu: our Institute and request you to accept our invitation for
proposal of "Appointment of Student's Counselor" at our Institute.

Banarsidas Chandiwala Institute of Hotel Menagement and Catering Technology(BCTHMCT) is
affiliated 1o Gura Gobind Singh Indraprastha University, Delhi and approved by AICTE, is @
Hﬂﬂsgmﬁﬂnﬂmmlhmmammuuﬁmhm

Th}mtrmw astablished under the aegis of Shri Banarsidas Chandiwala Sewa Smarak Trust
Saciety working in the field of health and

education since 1952.

The interrelation between health and academic performance is well established. We have &
larger mandate, beyond academic instructions alone, The objective i5 1o contribute
holistically to students’ development threugh various paradigms, ultimately culminating in
WwWMmM&i#ﬂmmﬂuﬁﬁﬂudﬂtmumﬂm
denominator, student psychological and mental Wellness assumes critical significance.

Aligned with this, we would like to have an arrangement of *Students' Counselor Facility” in
our Institute w.e.f January 2020, We fecl pleasure to extend the proposal to have 2 tie up with

you in this regard with the following terms and conditiong:

1. The appointment will be on Contractual Basis.

9 The Rate of remuneration shall be Rs. 1500/~ per hour.

3, The periodicity of the visit shall be Twice ina moiith (i.e. once every fortnight) and
each session shall be of minizum (2 hours.

4.T|1l35=1"iil:‘-€$‘-‘-’iﬂbﬂl}' bcrulld:radmﬁnga:ademic pﬂﬁﬂd{EEpHﬂH:mﬁﬁ:d o

University Academic Calendar).
5. In any point of time ¢uring or after the terms of Contract with BCIHMCT, no

Confidential Information of the Tnstitute shall be revealed 1o any other person(s)/agency,
por use or attempt to use any information which may be acquired in the course of the
engagement in any manner which may injure or cause loss 10 the Institute.
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6. BCIHMCT shall be at libert . .+ oo cnmmarily, terminate
T ¥ at any time by notice in Writing
the Cﬂﬂmwllhlmmmmeﬂﬂ'mlf 2

a any c:useuf guilty of misconduct:
b. any negligence in the discharge of the duties;

c. or being absent or being unble to perform the duties and alleging ill-health
as the cause of any adverse happening thereof,

d. shall refuse to practitioner nominated by the Institute to examine the pret
or shall fail to give to such medical practitioner the information necessasy ¢
report upon the state of health of the patient.

7. Upon resignation or termination of contract, all documents/esset in the possession that
belong to the institute shall be handover to the designated person In-charge

If you agree 1o the above terms end conditions of the appointment, It is requested from

you to kindly provide your consent/acceptance by signing and m\mmmﬂ the duplicate
copy of this

letter for our file and records purposes.

Please fieel frec to contact us, in case of any query or any additional information you
might require.

Looking forward 1o have a long lasting relationship with you.
Warm Regards,

(REBHANDARI)
FPRINCIFAL

ﬂ;l:l:utﬂnﬂ:

LEf.. ] |, 88..... S badda,.. hereby give my geceptance for the arrangement with the
shove méntioned contract service conditions.

D-m; Irl'lﬂi.‘?_,r_"lz,;}
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BANARS
'DAS CHANDIWALA INSTITUTE OF PROFESSIONAL STUDIES
clor = 11, (Opp. Metro Station) Dwarka, New Delhi - 110075

R . Ph.: 011-4002p4 04
——— D20400,/411 Fax : 011-49020415
; ___-__T——-—-__—! g
Ref. No. : Bmi’ﬁdmm!iﬂa.?ﬂf?ﬂlﬂ-iﬂﬁlq{- Date: 19.11.201

This is to bring to your kind natice that the Hon'able High Court, Delhi, ardet
dated 24.04.2019 and 17.05.2018 issued in respect of WP No.793/2017. and
GOSIPU letter dated 23,05.2019, have dirccted all affiliated Institutians 10
appoint & student’s counsclor. The student ceunsclor shall be available in the
campus on routine visits as recommended by the JAC inspection committee who
visited the campus on 24.00,2019.

= . ; y far
In view of this, we propose to appoint Ms. Jyoti Shukla [CV Enclosed
. . : ritutes BCIPS, BCUT, BCIP

reference| as Student's Counselor for our 4 (four) Ins :
& BCHMCT on Contractual basis. The remuneration negotiated with her 15 At
the rate of Rs. 1500/- per hour and the periodicity of the visit shall be 2 (Twol

hours Session per Fortnight per Institute.

Also it is important to mention here that the services shall only be renidered
during the Academic period as notify in the GGSIPU Aeademic Calendar.

selor gl

We therefore seek your In-Principle approval for hiring 1 fone] coun
present.
bmitted for approval, Sir.
S i
a

ML\‘T
3. Aparna Mishra
R .~

T S Jé..hl
\ n{:”u.
‘I.I'i;.llﬂ.ﬁ'uptaf?
TRUSTEE, SBCSSTS, Kalkaji

M’—F'H-——"':'

a . 'ﬂ_'-._r
Vijay Narain 2){nlis
TREASURER e
SBCSSTS, Halkaji :

Aditya Krishna
HON'BELE CHAIRMAN
SBCSSTS, Kalkaji
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BEIHMCT - Oficinl Mai Servios Mail - Counsating Sessian al Ty, Dl o1 BCEMCT

@ Sarah Husssln Faisal ssarahfibcihmctac.in=

Cou
Nselling Session at Taj, Delhi at BCIHMCT

Sargh Hus
To: Gagan Saln <sarah@bcihmet ac i
&"Wmﬁ.c,i’;

Thu. Aug B, 2018 81 11:41 Al

Dr, Sarah s
ﬁiﬁ“L ‘Ell'll

E-El'm' )
IwcTﬁmml& of Holel Managemen & Calering Technology.
Chandiwala Estate Mas fr. Approved by AICTE and affilisted to G.G.5. Indraprasiha University},
Phone : 01148020300 a0, o M. Kalka, New Delhi - 110019
E-Mail: girge 0-301, Fax - 911149020320, Mobile: «31-987I008E56

on@bcihmet ac.in Website © www Behme!, acn

—— Ferwarded message —
From: Rupali Saini <rupas rengrnail coms
g:l‘“?i Mﬂﬂ Aug 27, 2018 at 1:10 PM
Tn_"lsﬁf-mﬂ'-"- Counselling Session at Taj, Delhl at ECIHMCT
: Hussain <zarah@boihmet.ac.in>, nivedita.pawar <nivedita.pawansve Lz edu>

Hi Dr. Sarah,

Greatings. | would request you to kindly reschedule tha session for 27th and 29th to next tuesday and wednasday.
¥We can have an esrly moming scheduls for both days. Seaking your suppart

Regards
Rupal Sami
On Tue, 14 Aug 2018, 12,58 Sarsh Hussain, <sarahglbchmotac.ine wiobe:
Dear Ms. Mivedita,
Thanks for the update. We will proceed with counseling session on the mentioned datas

Semester | - 27th August 2018 - Monday - 3.30 to 5.00pm
Semester I1 - 29th August 2018 - Wednesday - 3.30 to 5.00pm

Thanks & Regards,

Or. Sarah Hussain,

Associate Professor & Academsc Head.

Jasint Editer - Indian Journal of Applied Hospitakly & Tounsm Ressarch,

Banarsidas Chandiwala Insiiute of Holel Management & Calering Technalogy,
ji. New Delhi- 110018

Mobile: 98TI0RBE5E

sqi=18simpi=rsg-a%d.

hwmmu.mmwmm-mmnﬂbﬂmplEmrm:mmmummimﬁmﬁsgﬁasrmu&d
39



: ﬂ“
‘:‘f Director BCIHMCT edirecien@beibmoLac.in>

Work
place
— (prevention, Prohibition and Redressal) Act, 2013.
P Uriiwe :
In; alsdelhi reity iﬁjlmmm.m"”w- P Thu, Sep B, 2018 3l 4.47 PM
::?Jfﬁhmqum_l:m m::!um@.ﬁh‘ﬂ.an.in, pmc_colliflyahoo.com, -m.nlhn@nln_ln. By jnikh Nl"_ﬁ
= Payurved@yahoo. co.in, dlm@h:g E:T :-mhus_h Ayurvedic Charak Sansthan {;ﬁdmmw:;:ma.
ideepakshama@yahoo.. net.in, deanpgh-basai del@esic.in, infoEgbpec.edu.in,

".’"hanmasa,m]._;umf'*”‘- iy, nicfs@nic.in, dinctornicts@nic. in, mbgoly. delnig@nic.in. diractorgDals. amiy.edu,
directong@hcimet.ac.in, Sirchonicin o i aiedeitighgmail.com, S5 Anand <drssanandi@gmail £om=.
it o [ TUARERC G I BN SRS <pstang|a@sify.com>, Infa bmjeducalion
pﬁm-.p.u,,mw@g"%‘"r- bpitindia@yahoo.com, coedelhi@tharatividyapeeth.edk, _
Chheng <Cpi.chs@gmail ¢ ividyapeeth_edu, mca@bvicam.ac.in, *Dr.Ajay Kumar™ <Ajay.bisim@gmail.com>, Pichs
Vipinsabni@yaheo.com .com=, info@awadh.org.in, registran@dspst.in, diasi@dias.ac.in, info@dirdcollege. com.
<vknangaliag@gmail mﬁ}"‘“—‘“ﬁd‘_ﬂ mighra <drskmishra@yahoo.com=, fimt nd <fimind@gmall.com=, V&Y Nangalia
grdced@yahoo,co ir'| gm_t- arattan] 2011 Zgmail com. mmnnr.gliamran@gm.mn.gnim_'lt@?a'ﬂﬂﬂ-m-m-
hmritmdiractor@omiel mm@]ﬂﬂ_‘lall._cnm. hemritmedydirectongigmeail com, henritmisily. com, .
ﬂmnm@imwmgﬂ; in, Niranj _institute2@redilfmail.com, Institule@isiconling.org, spasqires@gmail com.
<Kalkagroup. dedhi @ralm ﬁ:mﬂﬂ-mpmi@mdh.ug.ip. Jims Chaimman <chairman@jagannath.org=. KALKA GROUF
director@msit.in, meribs E;mﬁ_l*- Nkg, education@ygmail.com, directong@ibsim.ac.in, mmunmm@yamu.cm. ;
‘"J":"W-ﬂum: e .eduin, directon@mbsarchitacture.org.in, Smmﬂﬂ@?ﬂﬂl.w. G P Covi
admin@rdias. ac.in, Eanl' mﬂ-ﬂdﬂﬂtﬂm” -mﬁab@mumﬂu. A;ay.-:ae:m@gm.w._mu!_la:h@fmﬂrnall-curq.
Infﬁﬂihikﬁsmculhgefum Tecnia Directar u:l:l:L le@dhe@.sn.a.:w. Sﬁmﬂ@'ﬂﬂlﬂmLtW. ke
ﬁﬂlﬂga@slﬂeﬂmfﬂhﬂﬂpﬂd.ém Guptal1881 m@r:ﬂamrﬁte;:ﬂgs ?EEEETD:;M wﬁfﬂ%ﬁﬁﬂu
:ﬁm;ﬁ:‘“ﬁﬂuﬁmﬁmu. Hapwalhightremmmlun@gmaﬂ.cm. Ayjnihh_nre@indiatimes.com, Asok De
“Jm“”wﬂumlmﬂﬂﬁm:ﬂ'mmbﬁhmﬁam 'In' F?;'H h Cha Eﬂ Mﬁm | shmc@yah

. ' .com, Rajnis uhan <Principal_shmo DO, oM,
ﬁﬂﬁwml-mﬂ- dsmaxfax@yahoo.com, cbpgeci@gmal.com, amindiaeic.in, Mpboly, delhiggnic. in,

- niyiEyahoo.co.in, NICD Director <dimicdgigmail. com=>, vkguptai@npi.m, ugha grover syshammiv@gmail. com=>,
{'MEh.pEu@fm.ln. bkm@cdac.in, princirmihiomail.com, Smila Dieshpande «gmitadeshp@gmall.com=, DITE OKHLA
dpditegigmail.com>, ESIC Dental College <esicdentaicoliege@omall. com>, “Prof. S. Majl” <smai333@Egmail.com=,

ppigec(@gmail.com, Renu Lal d_mmrg@gmall com:, fildite. deihi@nic.in, direcior nicts@nicts in. Meerabai Institute
ﬂhpanht?ﬂ]ﬂ@wﬂl-nmni. Bio statistics <biostats ncdo@gmail.com>, nptibadarpuri@ngli.in, Nimh Regional Centre
l-ﬂnlmhn_:ﬁﬁlﬂgmall.mb. dinggrimhindia.gov.in, Dean NOMCMEC <deanndmeme@gmail.com>,
okpalsingnegi@gmail.com. grdpoly. deshi@nic.in, kpwpely. delni@nic.in, Dmamrata Margotra sdmamralaSi@gmail. com>,

~_ pusapoly.defhi@nic.in
i

To

The Principals/Directors,
Urgent

University's earfier email dated 0%3.00.2015 and email dated 02.09.2016. wherein, all

This has reference 10
reby were directed to constitute Sexual Harassment commitiee essentially as per

the Affiliated colleges are he

Sexual Harassment of Women al
the committee should be strictly in accordence with the Act having one or Two

ihe NGO should be given). All the affilisted Instilules are requested O
o the University immediately. The instiute who have
from NGO if have not done S0 and

Waorkplace (Prevention, Prohibition and Radressal) the Act, 2013.Further, it is

informed that the Constitution of

axternal members from NGO (name of

conslitute the committae as directed above, under intimation

already
may inform to ihe University accordingly.

constituted such commitlee may include one or two extemal members
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In addition o above, UGC vide their letter D.0. No. F_g‘t-ﬂn'ﬂmq'[G‘EJ" dated 28.07.2016 has directed o
“anstitute Internal Complaint Commiltee (IGC) and 5 special Cel o deal Wil issues of Gender Based
Viclence and to conduct gender sensilization programme. Accordingly UGG has recently notified LIGC

{Fi'ﬂ'd'ﬂ'ntlbn. Prohibition and Redressal of Sexual Horg at of Women Employees and Students in

Higher Educational mnsttuions) Reguistion 2015, n the offical Gazete an 02" May (copy i 2150 Enciozes
With thie mail). The constitution of ICC under Pravention, Prohibion &nd Redreseal of Sexual Harassment
of Women Employees and EILH:IErnls.ln Higher Educational institutions) is statutory in nature and is binding
an University and colleges, Therefore, all the affiiated institutes are directed 1o Constitute Internal
Complaint Commities striclly in accordance with Prevention, Prohibition and Redressal of Sexual
Harassmont of Women Employses and Studsnis n Higher Educstional institutions Regulation 201

within 07 days.

: al
In this connection all the affliated Institutes are also directed to s2nd the annual refurn on cases of sexu

harassment as per proforma (annexed) al the earliest under intimation to the University.

With Regards,

Prof. C.5. Ral
In-Charge (Affiliation)

2 attachments

bas | UGG Annual return Proforma.pdf
2812K

ﬂ UGC Gazette on 02 May, 2016..pdf
B1E4K
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NOTICE

COMMITTEE AGAINST SEXUAL HARASSMENT

BCIHM -
atmo :,-:1“ constituted a “Committes Agalnst Sexual Harassment” in order 1o develop 2 conducive
pivere on the campus, where the status of women |s respected and they are treated with dignity

The com : .
mittee will deal with issues refating to sexual harassment at BCIHMET. It ks applicable 104l
students, staff and faculty.

The : 4
he following is considered as sexual harassment and Is covered by the commitiee:

-

Physical contact and advances,

Demand or request for sexual favours; Sexually colored remarks,

Showing porography or other offensive/derogatory pictures, carloons, pampiiels or Sayirks
Unwelcome physical, verbal or non-verbal conduct of a sexual nature.|Vishaka judgement Dy
Supreme Court)

Eve-teasing, unsavoury remarks jokes causing of Tikely to cause awkwardnass oF
embarrassment, innuendos and taunts,

Gender based insults or sexist remarks.

Unwelcome sexual overione in any manner such as over telephone.

Touching or brushing against any part of the body,

Forcible physical touch or molestation.

Physical confinement against ane’s will and any ather act likely to viclate one's privacy

In case of any grievances please contact the members of the committes:-

S.No | Name | Pasition | Contact Mumber
1 | Ms. Gagandeep Soni | Chairperson | 9953492549
2 | Ms, Rachna Chandan | Faculty Member | 9717017843
3 | Ms. Sarah Hussain | Faculty Member | 9873098656
4 | Mr. Alok Aswal [ FacultyMember | 9837600802
5 | Mr. Pradeep Gupta [ Staff Representative | 9711001274
il

Principal 1}

; e

(Committee Chairperson)

SH KUMAR
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1 l"- L 'ﬂ. EH"E"I i Baahjpzar Ul Falar Wi, = fiafb: 1 130
o Lo S el ':-_-.ﬂ'ﬂr.-.rf-h- a0l T h STTIh] 19
#1 & Jivia P OFASE W et ...., gk ;
_ Sebcredary I . Faa 311 TIFI8EE wmi | ndl

D.0.No.F.91-3/12014{G5) " June, 2017

“* Dear SirMadam
fim |
- This has reference to UGC's letiers of even number dated 28" January 2015, 15
l“:— June 2[:!15_ 23 July, 2015, 1° Oclober, 2015 and 28" July, 2016 ragquesting the
= Universities/Colieges to constitute an Intemal Compiaint Committes (ICC) and 8 Sﬁﬂﬁ
v Cellin therr respective institutions to deal with the issues of gender based wolence a
to conduct gender sensitization programme. Copies of these leflers are available on
UGC website www ugc ac.in
You are requested to ensure that ICC constituted in your esteamed Universiy =
working as per UGG (Pravention, Prohibition and Redressal of Sexual Harassment of
Women Employees and Students in Higher Edicational Institutons) Requlalions, 2015
You are also requestea to kindly send the Annual Return on cases of Sexua:!
Harassment as per the enclosed proforma for the penod from 1" Apnl, 2016 1o 31
Mareh 2017 and serd details of constitufion of ICC 1o the UGC on emal
goc icoasamal com latest Dy 1;"' July, 2017 1o anable UGC to compde and furmish
the mnformation to ine Government of india. You are requested o kindly ensure U
L compliance of the above in affiliated colleges also.
%r—‘h This may please be accorded Top Priority
)
== 7F With king regards. Mo
24 A ! | g Pelngor'—""
= F -YOurs raly. | =31
E:;E-w Fﬂ'ﬂ? ¥ 1 =yE
L7 = | &
BRSO r S )
__..-_." F -.I ' W}H d J l'i‘-f _
v p A 1 i a
(Jaspal 5.5andhu) .*~L1 = Tl
Encl: As above. i
ot
The Vice-Chancellor Pt 1
Guru Gobind Singh Indraprastha Vishwavidyalaya
Sector 16 C,
D'W'II'kﬂ. P |:_ :ﬁ"i |I_'_uﬂl-_.__l: i 'Il %
Delhi-110 078. P B e
] M b

I"\-.. {L-'I-‘-'- =

2% -
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7 IS
Bafertnce: DOPRT O.M.No.11013/2/2016-£sipA1 dated FERIUACLS

Annual Return on cases of Sexval Horassment

Prried : ist April, 1016 to 31" March, 2017

Name of the University —
T N T
1™ Number of complainis of semuslharament S
reteived in tha year I -
e e e g e i L — e
{ Number of complaints dispased off during the i
| year |
% e N S ' pd bl
3 Number of cases panding for mare the S0 days. -
4 | Number éf.ﬂaaiFmﬂﬁﬁaﬂhﬂl.ﬂiﬁ}h;. i
against sexual harassment conducted during the
WEar
8 Natweotacion - N
Mate:

] = |
* Infarmation i to be provided in consalidatad form in respect of University a5 & while
{imz uding atfikated, Colleges constisuent ),

44
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Relerence: DOP&T 0.M,No.11013/2/2014-Esit.A-lI1 dated February 2. 2015

Annual Return on cases of Sexual Harassment

Period: |* April. 2016 1o 31" March, 2017
Name of the University: GGSIPL, Dwarka

SNo | — = [ Number of cases* |
| | Number of complaints of sexual harassment NIL
I | received in the vear
2 i?im?lm' of complaints disposed off during the NIL
vear .

| Number of cases pending for more than 90 days | NIL

| 4 Mumber ul‘nwt&‘mps on awareness programmes | |

against sexual harassment conducted during the

¥éar | !
IT | Mature of action NIL

Note: Information is 1o be provided in consolidated form in respect of
University as a whole (including affiliated/colleges constitute)

Mrs. Gagandeep Soni hiipesh Kumar .
Assistant Professor Director

Chairperson (Intemal Complaint Committee)
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e OFFICE OF THE PROCTOR e e :
- GURU GOBIND SINGH INDRAPRASTHA UNIVERSITY
Sector-16C, Dwarka, New Delhi-110078

]
Rl W, GESIPU/Prociad rnsﬂj."?::ill 7-1E
Oate: March 2, 201 7
Te,
'.I'r#l'.lln"n:-l.l:grl.lp”ﬂr gt
Sud: Regarding Curbing the Manote of Ragging m Higher Educalasnal instituEion,
5i|',l Wizdzm
L]

In view of the standing aeders of UGE as ta Anti-Ragging measures and maintenance of discipline 1
cduestions! Insiitutions, we a; an alfiiating University néed to ensire ragging-free educational

BTN S0 disciphing Al inilulons siikared 10 GESIPU
Far the purpase of compliance with the above, a seminar for the Diractors of all affiliated instituizns,
GGEHPL is organized on March 247 3017 at 3.00pm at the Unlersity campus
Ali the Directors of the affiiatod iratitutions of GGYIPU Are requested 1o make iT Convenignt 1o attend
bl same.
[#&nup Singh Benewal) |
Proctos
ool Copy to:
l'-'f I Guard Fle,
i
L 3
(L
Ly
BT
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Director BCIHMCT <direcionfibeihmetac,in>

&/

:de: Antiragging - Compliance Confirmation
magsage

?'ﬂlﬂ Soni WI"@MHMI_&:JHJ Mon. Jun 10, 2018 al 158 PM
% Direclor BCHMCT <dwectorbcimctacin>

= Forwarded mos
From: <indoid al.:l.'.l'.ll_':l:I:ag'flh
Diate: Mon, IICI Jun 2019, 1:57 pmi

- Antiragging - Compliance Confirmation

To: €gagani@beiimeot ac, m>

Dear Ms. Gagandeep Soni

?mrﬁmmhmmmm&mmmm

Your State Name: Dethi
Your College Name: BANARAS| DAS CHANDIWALA INSTITUTE OF HOTEL MANAGEMENT AND CATERING

TECHNOLOGY
Your College Address : SOUTH WEST

Al answers provided by you are given below:

Q1) Do you know that Ragging covers all acts of vislence, physical or mantal betweEen two of mare senior o junior
Students? — Yes

Q2) Have you explained the new definition of Ragging to your staff{academic & non academic) & students? — Yes
3} Does every public dectaration for admission in your insiltution state that Ragaing is totally prohitited in the
instifution and anyone found guilty of ragging is iable to be punished? — Yes

04) Does the brochure of admission/prospectus in print or electronic format contain UGC Regulations in full, — Yes
Q5) Do you publish in the brochura of admissionfinstruction booklet the telephone numbers of the Ant-Ragging.in
Helpline and all impertant functionaries of the institulion? - Yes

Q&) Do you ensure that an affidavit for compliance of UGC Regulation an Ragging is annexed with the
admissioniregistration forms? — Yes

7] Do you ensure that the application for admission is accompanied with a School Leaving Transfer/Migrations/
Character Certificate reporting behavigral patiemn of the applicant? — Yes

(08) Does the head of your institution discuss the preventive measures of Ragging with funclionariesiagencies before
the commencement of the academic Sessign? — Yes :

oy - -
©8) Does your Instiution prominently display poster depiciing the provisions of panel law apglicable to hﬂgnm‘ﬂ

o

ragging? — Yes

Q10) Have you identified & progerly illurninated and kept a close watch on all Iocation known to be m:imm];{g'tg

occurrences of ragaing incidents. -— Yes (7 S
h...,....'lﬁ‘- !

iy
T e T
gl il 2

11} Have you tightened security by intense poficing by Anti-Ragging Squad as referfed to in U =
Yas o

you inform local police and authorilies, the details of every privately/commercially manag s hosteds o

131 Do
55k i the instilution? == Yes

lodges of studenls enralied i

Q14) Do faculty member ding with students in their respective hostels to install a feeling of confidence among the

fresher? -- Yes
m.mmﬁmﬁmMﬁﬂamwmlnmal&ummmmma&ﬁ:msamuu:mmmmmwnm15355“--- L

i 2y T L LR ll4-7

hitps:fimail.
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‘ ——

™ BCHMECT .
nﬂ'ﬂ MCT Ufficial Mad Service Mad - Fug Balitagging - Comphiance Conhmation

Ve you sel ;
ﬂﬂw1 . ngnwm as i:::mmamm;mmmm' incluging the course incharge, Student advisor, Wardens and Some
esherunior 8nd senior students, - yey! "' FOMole and reguiate healiy infracton betwee! 18

Q16) Do you divide each baych _
assigned lo @ member of the § “If’?ﬂ_—ie";:n amval al the

@17) Do you lodge iresher as far ge may be,

Do you round the vigl ing in the
a1 H’ ¥ have 5 Elﬂf.‘k T in grdar 12 prﬂ\lﬂﬂt r2g4d int
hastels after the dasses are over? — Yes gainst regging in the haetel premises. 1

institution, into small groups and is each such group

in & separatm hostel block? — Yes

i its safe
218) Da you oblain aﬁﬂaﬂm from . of lha same and ensure s
: avery student and maintain a proper record ey gny of the
upkeep including an electronic copy to be accessed easily when required eliher by the Commission of 87

.rad to do 50,
Councils or by the institution g : ity or b perstn of organization authonzs
2 ana by the affiliating University or by any other

the students who are

Q20) Do you at the end of each academic year send a leller to the parenls/ guardians of toa ime being in

completing their first year in the institution, infarming them abaout these R-Egummlﬁ and any law fiar
foree prohibiting ragging and the punishments thereal. — Yes

==
Q21) Have you constinsted the Anti-Ragging Commitiee as per UGC's Regulations on Ragging. o3

y iance with the
Q22) Does the commitiee know that it is the duty of the Ant-Ragging Commilies 5 EASUE gﬂﬁmmmg ranging:
provisions of these Regulations as well as the provisions of any law for the fime being 'l'? of ragging in the
and also to maonitor and oversee the performance of the Anli-Ragging Squad in preven lon
mstilutiocn? — Yas

' P ‘f
123} Have you constituted the Anti-Ragging Squad for maintaining vigll, oversight 2nd patralling funclions? -— Ys

(24 Does your Anti-Ragging Squad make surprise raids on hostels, and other places vulnerable o incidents of
ragging? — Yes

Q25) Have you constitiied a Monitoring Cell on Ragging, which coordinates with the affiiated colleges and
institutions for achieving the objectives of UGC's Regulations on Ragging. — Yes

@26) Does each hostel of your institution have a full-ime Warden? — Yes

Q27) Are wardens in your Hoslels accessible at all hours and available on telephone and through other modes of
communication? — Yes

Q28) Have you prominently displayed the Mobile phone number of the Warden/Assistant Warden in the hostel? —
Yes

@29) Are the security personnel posted in hostels under the direct supervision of Wardens? — Yes

. : ; : ; z ling
dartake measures for extensive publicity against ragging by means of audio-visual alds_, COUNSE
Eeasus::; yn.::r:;nups. painting and design competitions among students and such other measures, a3 it may deem fit.

- Yes
031) Do you installed CCTV cameras at vital point in College/Universities campus?, — Yes
Q32) Have you sent Anti Ragging posters to your affiliated colleges/instiulion?. — Mot Applicable

Q32{2)) Whether posters are displayed in prominent places of unl'-.'er:sil:.r.fcufege campus. — No

\ \J\J
I T .-"-Ij 0 N
g
fael
(S
ad T. !
I.-"'Il'-.'. il
::‘::':EIZ'_-:---T
R
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BANARSIDAS CHANDIWALA INSTITUTE OF HOTEL
MANAGEMENT & CATERING TECHNOLOGY —
Chandiwala Estate, Mas Anandmal Marg, Kalkaji, New Delhi-

Antl ragging Quarterly Report January- March, 2019

Ragging is the term used for the so-called initiation ritual” pmr.lil:l:_d i_ﬂ higher "_'-k:':*'l'l*::;
Ragging involves abuse, humiliation or harassment of new entrants or junior students : el
seniors. It often wkes a malignant form wherein the newcomers may be SUDECIC

o paychological or physical torture.

Banarsidas Chandiwala Institute of Hotel Management and Catering Technology have a stringent
syslem aiming to curb Ragging in the Institte.

I Student Representatives who have been appointed from the final year afler o proper
election are responsible for keeping regular checks on the same. - Ms. Shreya Thakral
and Mr. Satvik Kapoor

2. Disciplinary Commitee also keeps a check on a regular basis to ensure that decorum is
maintained in the Institute at all times.

3. Class Represntatives have been elected after & proper election held in the Institute as an
intermediary between the faculty and students, facilitating effective communication

between them.
Year X Batch Y Batch
1* ¥Year KunalGrover, Soundarya Singh,
Gaganmeet Singh Siddhanta Jain
2% Year SimranPassi, Priyanka,
Utkarsh Bagai Satyam Kumar
3 Year Kashish Kaushal, | Saheb Raja Singh,
' Harshit Anand . Pratha Mathur =l
4* ¥ear . Vamnit Trikha | Megha Anand

4. Regular meeting of mentors and mentees (All years) are conducted on a timeky basis to
keep a check on the problems and issues and a documented record is maimained for the

same by the concerned faculty members,
No such incident has been reported in the time duration of this report,
ff] : {ﬁﬁfﬁmﬂ‘
; WY

Ms.G Soni \_" Dr.Sarah Fisasin
Assistant Professor (Principal BCIHMCT)
Chairperson (Internal Complaint Committeg)
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BANARSIDAS CHANDIWALA INSTITUTE OF HOTEL

MANAGEMENT & CATERING TECHNOLOGY
Chandiwala Estate, Man Anandmai Marg, Kalkaji, New Defhi-11001%

Anti ragging Quarterly Report October - December, Pl L

1 |1i1:l|u.|' '.,'.|I|-.'.|:i-.u|

Ragging is the , .
Hﬂ!’.ﬂ!ﬂg " term wsed for the so-called "initiation ritual” procticed 1

1 * TR §eood . . .

E:i_ ng involves abuse, humiliation or harassment of new entrants or jumios studunts he 1l

2 [] 2 " i :

wemors. It often takes o molignant form wherein the neweomers  ma oL

1o psychological or physical torure.

du':hm"d‘“"ﬂ“ Institute of Hotel Management and Catering Technology have o stringent
aiming to curb Ragging in the Institute.

l. Student Representatives who have been appointed from the final yeur afler o proper
election are responsible for keeping regular checks on the same. - Ms. Shreya Thakral
and Mr. Satvik Kapoor

2 ﬂl-“ Represntatives were elected afier a proper election held in the Institulu i 40
intermediary between the faculty and students, faciliting effective communecalek

between them.
| Year X Batch Y Batch -
1" Year KunalGrover, Soundarva Singh.
Gaganmeet Singh Siddhanta Jain
2™ Year SimranPassi, Priyanka.
Utkarsh Bagai Satvam Kumar
3" Year Kashizh Kaushal, Saheb Raja Singh.
= Harshit Anand Pratha Mathur
4 Year Warnit Trikha Megha Anand

3. Regular meeting of mentors and mentees {(1* year) are conducted w0 keep o check on
the problems and issues and a documented record 1s maintained tor e it bs

concerned faculty members.
No such incident has been reported in the time duration of this report.

Lo

.I.{;'L'I\Illlﬂl

Ms.Gagandeep Soni
Assistant Professor
Chairperson (Internal Complaint Committeg)




BANARSIDAS CHANDIWALA INSTITUTE OF HOTEL
MANAGEMENT & CATERING TECHNOLOGY

Chandiwala Estate, Maa Anandmai Marg,Kalkaji, New Delhi-110012

Anti Ragging Report August, 2018

Eagging is a disorderly conduct whether by words spoken
‘_““hlth has the effect of treating, teasing or handling with
indulging in rowdy or undisciplined activities which cause or
f‘“ﬂﬁ}“ﬂﬂﬁc, hardship or psychological harm or to raise fear or appre
in a fresher or junior student and which has the effect of causing or generating a

or written, or by act
rudeness any student,

are likely to cause
hension thereof

sense of shame or embarrassment so as to adversely affect the psyche of a fresher

or junior student.
Banarsidas Chandiwala Institute of Hotel Management and Catering
has zero tolerance towards ragging and stringent laws have been devised aiming
to curtail Ragging in the Institute.
1. Class coordinators are appointed as an intermediary between the faculty and
students, facilitating effective communication between them.

Technology

Kunal Grover 03511002218
Gaganmeet Singh 04711002218
Yash Malhotra 10211002218
Soundarya Singh 11511002218

7 Mentors have been assigned to all the first year students for giving

_i_.-"

personalized attention to them.
3. Anti ragging squad (Disciplinary Committee) has been formed comprising
" of student representatives who are invoived in keeping a check on ragging
activities.
4. Anti ragging squad of faculty is involved in keeping vigil on anti social
activities. It involves regular rounds of parking area, lockers etc.
5. The first year students are briefed about the anti-ragging concept and the

names of the anti-ragging committee members along with their contact

number are given to them during the Induction Programme.
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BANARSIDAS CHANDIWALA INSTITUTE OF HOTEL MANAGEMENT

&CATERING TECHNOLOG ¥

Chandiwala Estate, Maa Anandmai Marg, Kalkaji, New Delhi-110019

Anti Ragging Quarterly Report July, 2018

Ragging is a serious act of misconduct which is totally banned in all the
f Hotel nanagement and

Ed“““}iﬂnﬂl institutes. Banarsidas Chandiwala Institute ©
Catering technology ensures utmost caution to ensure that no form of raggIng takes
place in the institute premises.

Following measures have been adopted and practiced for meeting the purpoese:

* Anti-ragging committee has been appointed, cOmprising of several faculty

members.

e Student Class coordinators are appo
activities and report any such incidenc
basis.

e Regular meeting of mentors and mentees is ¢0

problems and 1S5UES.
« Disciplinary committee has heen formed to take action against complaints.

Re election will be conducted for appointing class coordinators for the next

semester. Also, faculty class coordinators will be given the responsibility

for the first semester students. Mentors will also be assigned to the students

of first semester.

nted after election to keep 2 check on all
es to the faculty coordinators on & regular

nducted to keep a check on the

No such incident has been reported in the time duration of this report.

Dr.Bliupesh Kumar

Ms.Gagandeep Soni
(Director, BCIHMCT)

Assistant Professor

Chairperson [ Zcc)
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BANARSIDAS CHANDIWALA INSTITUTE OF HOTEL MANAG
&CATERING TECHNOLOGY
Chandiwala Estate, Man Anandmal Marg, Kalkaji, New Delhi-110019

Anti Ragging Quarterly Report March- June, 2018
ering Tec hnology

Banarsidas Chandiwala Institute of Hotel Management and Cat

have stringent laws for curbing ragging in the Institute.
larly interact with the

I. Faculty members and faculty coordinators regu
students to ensure that a check is kept on all the student activities.
2. Regular meeting of mentors and mentees are conducted and a documented

record is maintained for the same.
3. Quick and necessary action is taken by the respective committee members

against any acts of indiscipline or misconducts reported.

No such incident has been reported in the time duration of this report.

Ms.Gagandeep Soni
(Diréctor, BCIHMCT)

Assistant Professor

Chairperson

(Internal Complaint Committee)
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BANARSIDAS CHANDIWALA INSTITUTE OF HOTEL
MANAGEMENT & CATERING TECHNOLOGY
C .
handiwala Estate, Maa Anandmai Marg, Kalkaji, New Delhi-110019

Anti ragging Quarterly Report January - March, 201 8

R &
3gEINg destroys the physical and emotional confidence. It involves

ab iian o,
use, humiliation or harassment of new entrants or junior students by
their seniors.

Banarsidas Chandiwala Institute of Hotel Management and Catering
Technology have strict rules and regulations aiming to curb Ragging in
the Institute.

1. Class coordinators appointed after election keep a check on all
student activities and report back to the Faculty Class
Coordinators on a timely basis. The faculty In- charge for the first
year students conduct regular briefings sessions with the students
and keep on taking their feedback for the same

. | X Batch | Y Batch _li
17 Year SimranPassi, Priyanka, Satyam |
Utkarsh Bagai Kumar I
2" Year Kashish  Kaushal, Saheb Raja 5ing’n
o Harshit Anand Pratha Mathur
i Year R .Shreyra ‘Thakral, ISagaﬁka, Shuhham.

' Satvik Bhardwaj | Miglani

4" Year | Ananya Sai gal, | Mohit Anand,__

Harsimranjit Singh | Mannat Bharara

o4



2. Regular meeting of mentors and mentees (1" year) are
conducted to keep a check on the problems and issues and a

documented record is maintained for the same.

No such incident has been reported in the time duration of this report.

e | E
Ms.Gagandeep Soni hupesh Kumar

Assistant Professor (Director, BCIHMCT)

Chairperson

(Internal Complaint Committee)



Banarsidas Chandiwala Institute of Hotel Management and Catering
Technology, Kalkaji, New Delhi - 110019

Anti ragging Report August, 2017

Ragging is a disorderly conduct whether by words spoken of written, or by act
which has the effect of treating, teasing or handling with rudeness any student,
indulging in rowdy or undisciplined activities which cause or are |l|f~EIIF to cause
annoyance, hardship or psychological harm or to raise fear or apprehension tht:rfmf
in a fresher or junior student and which has the effect of causing or generating &
sense of shame or embarrassment so as to adversely affect the psyche of a fresher

or junior student.

Banarsidas Chandiwala Institute of Hotel Management and Catering Technology
have stringent laws aiming to curtail Ragging in the Institute.

1. Class coordinators are appointed as an intermediary between the faculty and
students, facilitating effective communication between them.

2. Mentors shall be assigned for students to give personalized attention towards
them.

3. Anti ragging squad will be formed comprising of student representatives

who will be involved in keeping a check on ragging activities,

4. Anti ragging squad of faculty is involved in keeping vigil on anti social
activities. It involves regular rounds of parking area, lockers etc.

5. The first year students are briefed about the anti-ragging concept and the
names of the anti-ragging committee members along with their contact

- number are given to them during the Induction Programme,

6. It is mandatory for all the students have to fill Anti-ragging form available
on the site “Aman Movement.org” and submit it to the class coordinators of
each year.

7. The institute is under the surveillance of CCTV cameras so as to keep a
watch on any suspicious activities by the students,

8. Signages and posters have been put up displaying the seriousness of anti-
ragging and its consequences.



BANARSIDAS CHANDIWALA INSTITUTE OF HOTEL

MANAGEMENT & CATERING TECHNOLOGY

Chandiwala Estate, Maa Anandmai Marg,Kalkaji, New Delhi-110019

Anti ragging Report September, 2017

or written, O by act

Ragging is a disorderly conduct whether by words spoken
rudeness any student.

which has the effect of treating, teasing or handling with
indulging in rowdy or undisciplined activities which cause or are likely to causc
annoyance, hardship or psychological harm or to raise fear of apprehension thereof
in a fresher or junior student and which has the effect of causing or generating 2
sense of shame or embarrassment so as to adversely affect the psyche of a fresher

or junior student.

Banarsidas Chandiwala Institute of Hotel Management and Catering Technology

has stringent laws aiming to curtail Ragging in the Institute.

Class coordinators are appointed as an intermediary between the faculty and

students, facilitating effective communication between them.
Mentors shall be assigned for students to give personalized attention towurds

them.
Anti ragging squad will be formed comprising of student representatives who

will be involved in keeping a check on ragging activities.

Anti ragging squad of faculty is involved in keeping vigil on anti social
activities, It involves regular rounds of parking area, lockers ete.

The first year students are briefed about the anti-ragging concept and the names
of the anti-ragging committee members along with their contact number are given

to them during the Induction Programme.
It is mandatory for all the students have to fill Anti-ragging form available on the

site “Aman Movement.org” and submit it to the class coordinators of each year.
The institute is under the surveillance of CCTYV cameras so as to keep a walch

on any suspicious activities by the students.
Signages and posters have been put up displaying the seriousness of anti-ragging

and its consequences,
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BANARSIDAS CHANDIWALA INSTITUTE OF HOTEL
MANAGEMENT & CATERING TECHNOLOGY
i i-110019
Chandiwala Estate, Maa Anandmai Marg, Kalkall, New Delhi-1100

Anti ragging Quarterly Report October - December, 2017

Ragging is the term used for the so-called "initiation ritual” practiced 17
higher education. Ragging involves abuse, humiliation of harassment of
new entrants or junior students by their <eniors. It often takes
malignant form wherein the newcomers may D€ subjected
to psychological or physical torture.

Banarsidas Chandiwala Institute of Hotel Management and Catering
Technology have stringent rules and regulations aiming 10 curtail
Ragging in the Institute.

1. Class coordinators were elected after a proper election held in
the Institute as an intermediary between the faculty and students,
facilitating effective communication between them.

- _ ‘X Batch _ Y Batch

1% Year SimranPassi, Priyanka, Satyam
- - | Utkarsh Bagai Kumar

2" Year Kashish Kaushal, Saheb Raja Singh,
| ' Harshit Anand Pratha Mathur

3 Year Shreya Thakral, Sagarika, Shubham
| Satvik Bhardwaj Miglani

4" Year Ananya Saigal, Mohit Anand,

Harsimranjit Singh | Mannat Bharara
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1 e
mentors and mentees (1 year) af

2. Regular meeting of _ i
conducted to keep a check on the problems and issues ant =
documented record is maintained for the same.

f this report.

No such incident has been reported in the time duration 0

Ms.n‘.‘iﬁgandeep Soni Dr.&jﬁh Kumar

Assistant Professor (Director,BCIHMCT)

Chairperson

(Internal Complaint Committee)
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~aANARSIDAS CHAN

NOTICE

A workshop on Cyber Crime is being organized for the

students on Monday, 16" April, 2018 in the Banquet hall :t
9.45 am for the first year students in continuation m::th t :
Self Defence training session conducted on Saturday, 77 Aprii,

2018.1t is compulsory for all the students to be present in the
Banquet hall at 9.30am sharp.

o

Dr.Bhupesh Kumar

(Director, BCIHMCT)
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% HOTEL MANAGEMENT & CATERING TECHNOLOGY
2 Approved by AICTE and affiliated to G.G.5. Indruprashta University, Delfi
S g- NAAC A Accredited Institution
?uﬁi Ghandwala Estate, Maa Anindamai Varg, Kakkal. New Dethi - 110019

3 ‘ ,

B 5 Ph: 011-49020300, Fax: 01 bahmetacin

E-mail: direcior@bcihmet.ac.in, Wabsila: www.

To,

Mr. Vijendra Singh Meel

Cyber Security Expen

Pyramid Cyber Security & Forensic (P) Limited
Okhla Industrial Estate.

WNew Delhi-110020

Dated: 16" April, 2018
Dear Mr. Vijendra,

We would like to take this opportunity to thank you for conducting the workshop vn "L yher
Crime, Cyber Frauds and Cyber Security’. organized at Banarsidas Chandiwala Institule of Hotel
Management & Catering Technology on 16 April, 2018, The workshop was a success and was
appreciated by the participating students and faculty membsers,

The program which was intended for the students and staff of the college was attended by over
20 Female Students and 10 teaching and non-teaching staff members. The objective of workshop
was; disseminating the techniques 1o identify, prevent, detect, resolve and protect from threars.
crimes, breaches & frauds arising due to misuse of digital & communication devices.
applications and technologies, was achieved. The participants were significantly benefited by the
workshop. The College and its Students and Faculty appreciates your time. dedicated effort for
conducting the workshop. and contribution in improving the well being of the participants.

With Thanks and Regards

Yours in Service
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BANARSIDAS CHANDIYWALA INS FILLEE LA

BANARSIDAS CHANDIWALA INSTITUTE OF

# %‘E HOTEL MANAGEMENT & CATERING TECHNOLOGY

: Approved by AICTE and affiliated to 6.6.5. Indraprashta University, Delli

& ~ Chandiwaia Estate. Maa Anandamal Marg, Kaikah, New Defhi - 110 016
' Ph; 011-49020300, Fax: 011 48020320
E-mail: directori@ibeihmet ac.in, Website: wienw, bicihmetac.m

To,

Mr. Vikash Jhanjot
President

Women Power Association
Sﬂ'.‘ll]'l Di-ﬂ-'rjﬂl

Delhi

Diated: 9 April, 2018
Dear Mr. Jhanjou,

We would like 1o take this opportunity to thank you for conducting the workshop on “Self
Defense and Counselling Warkshop for Ladies', organized at Banarsidas Chandiwala Institute of
Hotel Management & Catering Technology on 7" April. 2018. The workshop was a success and
was appreciated by the panticipating students and faculty members,

The program which was intended for the students and staff of the college was attended by over
20 Female Students and 10 teaching and non-teaching staff members. The objective of workshop
was; disseminating the techniques of self defense for female in case of any assault or attack on
them, was achieved. The participanis were significantly benefited by the workshop. The College

and its Students and Faculty appreciates your time, dedicated effort for conducting the workshop.

and contribution in improving the well being of the participants.
With Thanks and Repards

Yours in Service

upesh Kumar
Drirector
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To.
Ms. Tripti Joshi

Inspector

Special Juvenile Police South District
Sri Niwas Puri Police Post,

New Delhi- 110065

Dated: 9" April, 2018
Dear Ms. Tripti,

We would like 1o 1ake this opportunity to thank you for conducting the workshop on el
Defense and Counselling Workshop for Ladies’, arganized at Banarsidas Chandiwala Institute of
Hotel Management & Catering Technology on 7 April. 2018. The workshop was a suceess and
was appreciated by the participating students and faculty members.

The program which was intended for the students and staff of the college was attended by uves
20 Female Students and 10 teaching and non-teaching staff members. The objective of workshap
was; disseminating the techniques of self defense for female in case of any assault or anack on
them, was achieved. The participants were significantly benefited by the workshop. The College
and its Students and Faculty appreciates your time, dedicated effort for conducting the workshop.,
and contribution in improving the well being of the participants.

With Thanks and Regards

Yours in Service

Ii!;_@hu esh Kumar

Director
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oAty BANARSIDAS CHANDIWALA INSTITUTE OF
R HOTEL MANAGEMENT & CATERING TECHNOLOG
To,

Approved by AICTE and ligted to G.G.5. Indraprashta University, Delhi
i Y m:? W' Accredited Institution

M Sharirain Esiate. Maa Anandamal Marg, Kalkaii, New Dehi - 110 01
Ph: 011-49020300, Fax: 011 40020320

E-mail: directenfiboihmel ac.in, Website: www.bcihmeLac.in

Mz, Vani G“Iﬂl
Treasurer

Women Power Association
South District
Delhi

Dated: 9" April, 2018
Dear Ms. Vani,

We would like to take this opportunity to thank you for conducting the workshop on “Sell
Defense and Counselling Waorkshop for Ladies’, arganized at Banarsidas Chandiwala Institute of
Hotel Management & Catering Technology on 7" April, 2018, The workshop was a success and

was appreciated by the participating students and faculty members.

The program which was intended for the students and staff of the college was attended by over
20 Female Students and 10 teaching and non-teaching staff members. The objective of workshap
was; disseminating the techniques of self defense for female in case of any assault or attack on
them, was achieved. The participants were significantly benefited by the workshop. The Collewe
and its Students and Faculty appreciates vour time. dedicated effort for conducting the workshop
and contribution in improving the well being of the participants.

With Thanks and Regands

Yours in Service

/

. h Kumar
Diirector
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Event Report
FACULTY DEVELOPMENT PROGRAMME

an .
“Student's Mentorship During & Beyond Covid-13

“God did nel create you to be alone. He deposited skills, knowledge, and talents in Somecne
out there wha is expecied fo menlor you, leach you and encourage you ta go high...

An online facully development program on “Students Meniorship During & Bayend Covid-

19" was organized on 12th, September 2020 (Saturday) by BanarsidasChandiwala JmﬂHuI:

of Hotel Management & Catering Technology which was Chaired by Prof. R K. Bhanda

(Principal) and Convened by- Dr. Arvind Kumar Saraswati (Research Coordinator).

The main aim of the FOP was to make the participants aware of the importance of mentarng
relationship with heightened care and fresh approach amidst the need of the hour. It also
focused on ways In which one can become a befter mentor and included topics ke
identifying needs of our individual mentees, the various traps (stereotypes eic.) one can fall
inta while working with our mentees, and how to farmulate an effective developmental pian
for them. The program stared at 0330 hrs and was designed in an Interesting & engaging

manner with Iofs of knowledge and information.

The FDP commenced with a welcome note by Prof, Bhandar (Principal BCIHMCT) wherein

he introduced the resource person of the day. It was also briefed by him that the role of

faculty is indeed lo teach, inspire, and take students to the next level. It is also proven thal
having a good Mentor early in one's career can make a difference between SUCCESS and

failure in any field, Mentoring, therefore, is an important tool that helps us bring the besl oul

of our students so they can achieve their goals with & focus on the challenges due to the
Covid-13 pandemic.

The FDP carded on with a session laken by the chief guest of the day Prof. Sudhir Andrews
(D. Litt) a renowned name in the hospitality industry wherein he briefad aboul various ways
of doing things during these trying times and adapting to the new normal also o execute and
reengineer our refationship with the students. He elaborated on the needsol Gen X&Y that is
our sludents.He guided us on how our students should be pushed towards making them

responsible and tough individuals to face the pandemic.

The session confinued with an interactive talk by Dr.TanushreeChakraborty (Associate
Professor, Organizational Behavior& Industrial Psychology, Rajlakshmi School of Business,
Chennai). In an ervdite manner, challenging situations were discussed with regards 1o
mentoring and best practices and solutions were shared, Dr.Chakraborty acted as an able
facifitator for all the participants to delve deep into their mentoring styles and address issues
and aftitudes. She emphasised on giving students excellence in education and deal with

their ideology.

itioner and Academic
her years of insight
% 0N menial issues
| directed on how
spoke about the

The session proceeded further with Ms.Sreepama Bhattacharya (Pr
Researcher of Organizational Behaviord Industrial Physcology) shari
and experience in the field with interesting anecdotes, She focused
being faced due to the pandemic by the students arrcl teachers. 5
siudents need to be counselled in these unp.recedenlq'f times and al

g
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Banarsidas Chandiwala Institute of Hotel management & Catering Technology Celebrating “Vigilance
Awareness Week”

Wilh respect to the letter dated 22.10.1% F.Na,
GGSIPL/DS WiMisc./2019/3266 “Vigilance
Awareness Week” was observed in  Banarsidis
Chandiwala Institute of hotel management  and
catering technology from 28 October to  2Ind
November, 2019 this year with the theme “Integrity-
A way of life™ students and faculty members staried
this event by taking a pledge on integrity. The
vigilance awareness week is celebeated every year and
coincides with the birthday of Sardar Vallabhbhai
Patel known to be a man of high integrity.
The purpose of vigilance awareness week is 1o
generate awareness in the public about the bad effects
_ of corruption, corruption is a malice which is eating
' the very ethos of our society and taking a heavy 1woll on
our economy, People lose trust and belief in the
adminisiration due to corruption, with this vision ol
awareness, the Central Vigilance Commission. an apex

integrity institution of India. endeavors o promote integrity in public life and to groom the young minds in a new
direction. Therefore. the commission has been laying siress on various topics every year in order o inculcate

various qualities within the upcoming professionals.
Following the guidelines given by the commission the students of BCTHMCT also participated in vanious activities

giving emphasis on preventive vigilance, Besides the regular classes the students were involved in various activities

such as extempore, poster making competition, debate and essay writing.
Mo drive to fight 'and eradicate corruption can be achieved without community participation. The students

a L3 - '.I 1 1 - i i -
participated with grest zeal understanding the true meaning of integrity and were motivated 1o raise public
awareness against the threat posed by corruption and to make citizens conscious of their right to live in a corruption

free society. .
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‘:ﬁj Meha Sahnl enahafibeinmcl.acine

Fwd: Invoice for the Renewal of Online Grievance Redressal System

1 message

Gagan E.nni <gagangibcihmet Tue, Oct 19, 2021 at 1407 AR
To: Meha Sahni t“hﬂ@mnﬁ:‘;}

Gagandeep Soni

Agsistant Professor

HOD Housakeeping

IQAC Coardinator & Chairperson (SH and ICC

BANFRSIDAS CHANDIWALA INSTITUTE OF HOTEL MANAGEMENT B CATERING TECHNGL
{ - Accrediied. Approved by AICTE and alfiliated 1o G.G 5. Indraprastha Universiy)
Chandiwala Estate, Maa Ananama Miarg, Falkap, Moe Dl -1 00018

;I_ME"; '."—'i'HDEI}EEH_ Fax | 91-1142020320: Mobile: +01-0953492549
EIE'EIE'TI isivmiet a4 in mm s Do AL i

Forwarded message
From: Director BCIHMCT <dvecioniibedimel ac e

Date: Wed, Oct 30, 2019 at 226 PM

Subject: Fwd: Invoice for the Renewal of Onine Grievance Redrassal System

To: Ashish Kumar Ranga <as ishiiheinmet ac in>, Gagan Sonl <gagani@bohmet au

FYl

R.K_Bhandan
Principal

Banarsidas Chandiwala Institute of Hotel Management & Catering Technology,

(MAAC "A' Accredited Institution, Approved by AICTE and Affiliated to G.G.5. Indraprastha University).
Chandiwala Estate, Maa Anandmal Marg, Kalkaji, Mew Dethi - 110049

Phone: 011-49020300-301; Fax: 91-1145020320; hobde: +31 071200100

E-Mail: ¢ L razibatrimmy Wabsite: s boshunct

——nseee Forwarded message —-——-

From: Vinay Jaln <vinaydinggepiebooms

Date: Wed, Oct 30, 2019 at 2:12 PM

Subject: RE: Invoice for the Renewal of Online Grievance Redressal System

To: il @At LUE s b T _ .
Co <directorfmbcilac ma, <thirectoriiboihmel.ac in=, Pankaj <syslermiziuogps ac e

Hallo. \n
) r\ § '.‘_.#.’JN

Greelings of the day' /g;:,_'__ o |
Just & reminten mail. that inwaice for the renewal of the @;;-_.Elﬁtﬂﬂl h-,J-q._:.._“ﬁm-l_.‘. hean shared &
da the naedhl :

Thank vy
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I NAVOIC]
NOY 39 2019220

Drage: 2300972019

Bill To: Banarsidas Chandiwala growp of colieges (BCIPS, BOUT B BLIHMLCT]
Project Tithe: Renewal of maintenance of Grievance Redressal system

Bill From: Grepix Infotech Private Limited
Bank Name - HDFC BANK

Account Mo, - 5020003 1863024

1FSC Code - HDFCDUO1 351

PAN - AAHCGO4TAC

LET - 0RAAHCE4MOTET

ARM - ATHMIS RO 00

es L .
Renewal of Grievange system for € 30,000 ¥5400 35400

beiit, beips, bethmms for
maintenance year z019-10

Grand Total T 15400

Thenk you for your business, 10s 3 pleasure W work wilh veur progect,

Sincerely yours,

Winay Jain

#This Is computer geseruied imvnice fio signature peguired.




REPORT:
RESPONSE

Date: 25* July, 2019

No. of Students: 80

‘Banarsidas Chandiwala Institute of Hotel Management and Catering Technology.
as an extension of Grievance Redressal activities has initiated condueting sussions
on Stress management by appointing professional psychologists along with the
regular mentoring programme which is undertaken throughout the year by the
faculty of the Institute. Dr.A.C. Varma will be making himself available as the
Consultant Psychologist for the students of the Institute,

A session on “Stress Management and Behavioral Response” was conducted by
Dr. A.C. Varma (Retired Senior Medical Psychologist, Safdarjung Hospital) lui
the students of 7* semester. Dr.Varma briefed the students about the various rool
causes of stress and the coping mechanism for the same keeping in mind the
individual capacity of a person. He also informed that how counseling sessions can
be beneficial for students under parcntal and peer pressure. Dr. Varma b
highlighted that competition and comparison amongst peers should be avoided to
reduce stress levels as they can lead to behavioral changes in @ person because ol
the stress cycle, The students put forth various queries which they had i ther
mind and were enthusiastic throughout the session. The session was of great
benefit for the students as it helped them to learn various ways when dealing with

stressful situations.
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Self Defence is not just techniques but a state of mind that begins with confidence

BANARSIDAS CHANDIWALA INSTITUTE OF HOTEL MANAGEMENT AND
CATERING TECHNOLOGY conducted a five day (i.e. 11" March 2019-15" March 2019) Self

Defence Training workshop, in association with Special Juvenile Women Police Unit and Crime
against Women Cell.

The workshop was attended by the girls of Ist, 2nd and dth year with high enthusiasm and spirit,
mﬂmm at teaching girls with techniques and moves to develop confidence. This
Engaging sesswon mumed at physical training aspect of young girl students in order to empower

them with the required skill to safeguard themselves from social evils such as eve-teasing, sexual
wouches ete,

Waorkshop was headed by Mater VIKAS JHANIHOT, 4 Dab black belt; international player
(President-Women Power Association- an NGO) and 10 Female Constables of South East
District-Delhi Police. On second day Inspector, Ms. Tripti Joshi, from South East District,

Delhi Police also guided and instruct the girls about self defence techniques. Her team
demonstrated warm-up and physical fitness activities, which has to be inculcated v the girls
during their daily routine.

The workshop deliberated on variows dimensions of training in self defence to the girl students of

BCIHMCT including psychological and legal aspects as well as the role of police and also media
in crime against women. The girls were made aware of various physical and emotional threats
and ways to tap ones physical strength in times of crucial need.

Under the guidance of Master Vikas the girls were taught to “respond and not to react “through
different principles of self defence:

= Know your path,

o Make sure someone knows where vou are and when to expect you,

»  Walk confidently,

e Trust your instincts,

» Avoid routines that could easily be followed,

o  Always know what tools you have to defend yourself and make them reachable before
they are needed (some sort of sprays, pins, pen or pencil),

e Know the sensitive areas of vour attacker and the way these areas can be exploited, etc.

The girls were indoctrinated to deal with various assaulting situation such as Gun Point Threat,
Acid Attacks, Knife attacks, Threatened attacks, back/front grabbing ete.

i
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Certificate of Participation

This is to certify that . M5 8P RATLT R D/ oo,

Student/resident Bf-Ra M5 S, T FTE. pf JeneL namaatiswthas successfully completed

Bl TeLr

the Training in Self Defence Techniques held from ... 1-4 =) 8. ... to mh??w
Organized by South East District, New Delhi.

'ﬁ)eputy Commissioner of Police
South East District
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Certificate of Participation

This is to certify that .Ms.. R\ TV e d pp. . —

: _ aip
Student/resjdent of Batfs) DA cromwmuo 'H*p#iﬁﬂ" ot beTel, ;ﬁ.‘; ﬁé"ﬁ%‘?ﬁ%ﬁf‘&l& completed

the Training in Self Defence Techniques held from 7-‘1’15‘[%&3}6‘ ....... 2w RSP
Organized by South East District, New Delhi.

20|88
St NO o, L.‘Z/_‘ ........... ﬁeputy il oner e
Date of Issue .. 20-Y-| & . South East District
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Certificate of Participation

'y, WYL
)

This is to certify that B BTN s Do,
Fq.glpl*g&g&qicessﬁmy completed

Student/residernt of Samisdar. ﬂﬂﬁ.ﬁ&ﬁfﬁﬂﬂm .E%ﬂ ‘Iﬂf-';ﬂi: Ho
the Training in Self Defence Techniques held from ...]=4xl Eﬁm:ﬂﬁm‘wmgﬂw

Organized by South East District, New Delhi.

L]

ﬂ)cput'j Commissioner of Police
South East District

Date of Issue ...... 2o-U-x
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Certificate of Participation

This is to certify that .M. CHET AL

' f  SNSTITLITE of, L2
Student/resident Hfaﬁmﬂmm:ﬂaw. PRILOLE S0sTLUTE of ol oawidigs successfully completed

the Training in Self Defence Techniques held from .:I.h::f,ﬁ...{‘.ﬂmﬂﬁagjtn "zepm}fﬁﬁ.'ﬁ?m
Organized by South East District, New Delhi.

eputy Commissioner of Police
South East District

75



Certificate of Participation

This is to certify that ...Ms.. . SHUABAMY e Dio o

Student/ resj,dﬂ’fﬁ Qf‘&'ﬂi‘:mmmﬂuum &t .Hﬂ:fhhihﬁﬂmsﬂﬁfﬁq I;EH%E lFssfully completed
the Training in Self Defence Techniques held from T4l & .[mﬁ*t;) 0 ... eproa. 10 S Rm

Organized by South East District, New Delhi.

|0 } 20|18
5]‘. ND. ................................ ﬁpu‘lﬁf cummissinner uf Pnhne
South East District

Date of Issue . 30—4 15 ...



Certificate of Participation

This is to certify that . M5, SMILLEE JRRSL .. IO ..oooieieinreiraseeseennas

. A AL ) DYSS "
Srudﬂnt.r"rﬁs!dﬁﬁi' ufgﬂmtmnm.iummth.emmu.mwwﬁw; E%Ec.s‘#&iﬁéf'ofﬂ}h' completed

St'. Hﬂ' ............... E}. ‘:? ............ %eput}r {:ﬂmmissiunﬂr of Police
South East District

Organized by South East District, New Delhi.
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Certificate of Participation

This is 1o certify that M. NEHR BT Do s

Student/resident-ef-BanAes). M, AL A }.Em-]lf’ﬁ_ .a4.... has successfully completed
the Training in Self Defence Techniques held from .....1-M-I¥........ }HT’PM}DWM

Organized by South East District, New Delhi.

Deputy Commissioner of Police
South East District

Date of Issue ... 281§




Certificate of Participation

This is to certify that . Ws... S0 R0

Student/resident of ﬂﬂwﬂ*!.ﬂ%mnwmﬂﬂtﬂﬁqﬁtm ﬁi‘i’f:ﬂﬁﬁ“““mfuu? completed

the Training in Self Defence Techniques held from,...... 12428 . to .. 2por. 0.5 P,
;
Organized bir:S‘::uth East District, New Delhi.

Sr. No. ......... va l‘]‘:’"’Lﬁ“

Date of Issue ...20—4 18" South East District

Deputy Commissioner of Police
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Date: 07-04-2018

Self Defence Workshop (for BCIHMCT Girl students)

Self Defence Workshop was successfully conducted for the female students of BCIHMCT on April 7, 2018 2 pm onwards by Women Power
Association (NGO) in coordination with Special Juvenile Police South District, Delhi Police.
Self-defence session was conducted by Master Vikas Jhanjot (4 Dan Black Belt), President, Women Power Association (NGO). Students leant

various ways of defending and attacking techniques. Girls practiced various moves till the tramner was satisfied with their performance. The
female faculty members also attended the session which included members from Sexual Harassment Committee comprising af Ms. Gagan

Soni, Ms, Rachna Chandan & Dr. Sarah Hussain as well.

Inspector Tripti Joshi juvenile welfare officer, South Delhi, also addressed the girls about being aware of the vanous laws and acts to protect
girls. She informed about “Himmat Plus™ app which needs to be downloaded in mobile for safety and security of women. She also shared few

tips for preventing cyber-crime by being alert while using social media.
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DATE: 07-04-2018

Sell Defence Warkshop for Girls

Sell Defence Workshop was successlully conducted for the female students ol

BCIHMCT on April 7. 2018, from 2 pm onwards by Women Power Association
(NGO) in coordination with Special Juvenile Police, South District and Delhi
Police,

Sell-defence and Counselling was conducted by Master Vikaslhanjot (4 Dan
Black Belt General Seerctary South Distriet). Female students learnt various
ways in which an attack could be defended and amacker can be threatened by
using ditferent moves and techniques. Girls practiced various moves 1l the
trainer was satisfied with their performance. The female faculty members also
attended the session which included members from Sexual Harassment
Committee comprising of Ms. GaganSoni. Ms. RachnaChandan&Dr. Sarah
Hussain as well. Inspector Tripti. South Delhi, also addressed the girls abow
being aware of the varivus laws and acts W protect girls, She informed abow
“Himmat Plus™ app which needs 1o be downloaded in mobile for safery and
security of women. She also shared few tips for preventing evber-crime by
being alert while using social media.

|
Dr. Bhupesh Kumar Ms.Gagandeep Soni

{ Director, BCIHMCT) (Chairperson 5.H. Committee)
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Working Rules for Internal Complaints Committee

In pursuance of the Sexusl Harassment of Women at Workplace (Preventian, Prohibition and
Redressal) Act 2013 and the Rules framed there under, the Institute hereby adopts the following
procedure for determining complaints filed to the Internal Complaints Committes {1CC)
muﬁmdmﬁnmmmm;mmmpﬁmﬁmﬁmhui:pﬂmipmnfmmﬂﬁuﬁumd
f-i:pu:.rmhumuMmmmmmmmmﬁm@mﬂmu-fmw
WHMEWMHM&MWWH@UNMMPMMMH
hereunder.

1. Myawhdmmymmmﬂhg,ammphhtnfmudmmﬂm
phc:ﬁﬂuiﬂﬂ,wilhhapaiudnf&:mmmm&mthdnttafmﬁdmtmdhm:nf
amimﬂfimidmt:,ﬁlhinupuindnfﬂn:mnmﬁ'ﬂmﬂwdnbauflulinr:idﬂnt.ﬁ
copies of a written complaint should be submitted to the Committes or any of it
mmmﬂmgmmlhtnfﬁimmmpnﬂinadummm. Additional documents
andEtnfmmmmbumhmindmmﬂmahhmgaduﬁngmmmﬂng.
Pmﬁdud&uiwhmmmhmmplaimﬂmmbcmm!einmﬁn&lhcﬁmminﬂﬂfﬁwm
nyumﬂ'mmhﬂnfth:l:ﬂﬂmllmﬂﬂaﬂrmmbhmmmﬂmwmfm
making the complaint in writing.
ﬁmidﬂﬁnﬁumm:mﬁrﬁnmmmhmmmwﬁﬁmmmm
ﬁnnlhnhmlncudhglhﬁmﬂ;ﬂituuﬁsﬁmmummmmmwmm
whi:hptwmmm“mﬁ'mﬁiiugamplaintwiﬂﬂnmm&pﬁnd.

2 Mymmmmwmmwmmmmem
Mm%ﬂ,mmmm:mwﬂmmm“ummum&eﬂm
nndmlﬂa@Hdnpmdamuﬁnga]ﬂﬂlﬂbecﬂ]udfﬂrdﬂum&amnﬁm

3. The Committee shall discuss and decide on its jurisdiction to deal with the case or reject
the complaint prima facie and recommend to the Institute that no action is required 1o be
taken in the matter.

4. Notice shall be issued to the respondent within 7 working days of receipt of the complaint
and 10 working days shall be given for submission of reply (along with the list of
witnesses and documments.) ¢




5. The Committee will provide assistance to the aggrieved woman, if she so chooses, 1 file
a police complaint in relation to an offence under Indian Penal Code.

6. The Committee may, before initiating an inquiry, at the request of the aggrieved waman,
take steps 1o seitle the matter between her and the respondent through conciliation.

7. H“mﬁmhﬂnﬂ!hmumdﬁuthnhuﬁsnfmmﬁhﬁummnﬁhﬂﬂﬂl
has heen arrived at, the 1OC shall record the settlement so amived and forward the same
to the employer for necessary gompliance.
8. The Commitise shall provide the copies of the settlement as recorded under (7) 1o the
wﬂdmm&mmmmmmmgmumﬁmmm
shall be conducted by the ICC,
9, If conciliation is found to be not feasible, notice will be issued to bath parties for hearing.
ID.ThCnmﬁmmnﬁrmﬂnhgimm:nmlEﬂfm}'mdpmmﬁfm:
aggrieved woman if and when required.
11. As an interim mezsure, [CC may recommend
(] dunmufﬂnfﬂuumﬂaiwuummmmpmdmmmgmﬁmm
D@ﬂﬂtﬂﬂdﬁﬂﬂdﬁtwmmrtm

b) pmhwh&:wdmwmapmm:rfﬂrmmmﬂﬁm:

c) muﬁnm:mpmﬁmtﬁumumhh;mymﬁvemmﬁtymsupmiﬁmur
academic evahation of the aggrisved womas.

dj g:mnxhﬂmuﬂ:fh:th:mﬁmmdwnmuthmmmqum

I111:eﬂmmimnhnﬂpm¢wdmmakﬂmuiqrhmﬂmmphhtinmrdmunﬂhﬁn
provisions of the service rules applicable to the respondent considering sexual harassment
as misconduct,

ls,mﬁmumnmmmummmﬁmmurmm.mmm
agpiwdmmm:ﬁmmMHMHMTmmﬂda}sm
mimminwﬁﬁngﬂfﬂudut:,ﬁmm&mmuflhumﬁ}rpm:m-m
mwpmmﬁwmmmmmmmmmmmwmc_

la_mmmmmummsmmwmwmmwwmmmmm
m@ﬁlp:ﬁmﬂnglﬂdnhﬂhﬂhnmism
15.‘n1uCnmnﬁhumwumyﬂmduﬁﬂiﬂmmmﬁrrpmmﬂm.pmluﬁ:mm-m-

face examination of the respondent and the aggrieved woman andipr their Wilnesses

s
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Hﬂqﬁmhﬁ:wﬂx:nmiﬂpmulﬂaqui:wdﬂmnnrﬂmﬁm&mnmms
any serious health and'or safety problems.

16. The Committee may call any person to appear as 8 witness if it is of the apinion that i
d:u.llh:'mﬂtiﬁﬂﬂlﬂfjﬂﬁﬂ:.ﬂﬂamwniummﬁpnndnﬂhasmsubmilﬂu
written reply before the committee within the specified time given.

17. The Committee shall have the right to summon, as many times as required, the
respondent, aggrieved woman andior any witnesses for the purpose of supplementary

18. The Committee shall have the power to summan any official papers or documents
pertaining to the aggrieved woman as well as the respondent.

19. The past sexual history of the aggrieved woman shall not be probed into as such
information shall be deemed trrelevant W & complaint of sexual harassment.

20. The Committes shall have the right to terminate the enquiry proceedings and to give an
ex party decision on the complaint, should the respondent fadl, without valid ground, to
be present for three consecutive bearings convened by the Presiding Officer.

21. The aggrieved woman and the respondent, or any one person on her'his behalf, shall have
the right to examine written transeripts of the recordings with the exclusion of witnesses
names and identities. Any person nominated by the aggrieved woman andior the
mmundnﬂnnhm‘hhhdn!fdullb:funhﬂeiﬂ:ﬁ'asm:lmt,uramnmhernfﬂmamdmin
or non-teaching staff. No person who has been found guilty of sexual harassment shall be
accepted 2s & nominee. The aggrieved woman/respondent should inform the Presiding
Officer specifically if they wish to exercise this right. The Presiding Officer shall allow
access to such documents on a specific date to be intimated at least two days in advance
to each of the parties concerned, At no point in time, however, can the concerned parties
mk:ﬂmdn:umm-uumﬂelﬁ:uﬂiu.

22, The aggrieved woman and the respondent shall be responsible for presenting their
witnesses before the Committes. However, if the Committes is convinced that the
absence of either of the parties to the disputes is on valid grounds, the Committee shall
adjourn that particular meeting of the Committse for a period not exceeding five days.
The meeting 0 adjourned shall be conducted thereafter, even if the person concerned

ﬁlllmlmrﬁirlhﬂﬂid ndjnumudmad:ing l’imtlﬂiﬂl intimation
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b. Waming

¢. Reprimand or censure

d. Withholding of prometion

& w‘ﬁh”inﬁﬂrpﬁ}'rﬁ;ﬂrmem

f. Undergoing a counseling session

E- Cﬂﬂ!’?ﬂﬂﬂﬂﬂfmunﬁu

!_3- Terminating the respondent from service

i Any other punishment according to the service rules applicable to the respondent

32. When the Committee arrives at the conclusion that the allegation against the respondent
hmmmﬂamiﬂﬂwmmnlmfulhﬂpﬂmﬂnﬂﬁngﬂl:mmphﬂhﬁm&dﬁ
the complaint knowing it to bafahtarmaggriwadwmmurmynthnpmmmking
the complaint has produced any forged or misleading document, it may recommend to the
Institute to take action against such falsification.

33. Mothing precludes the Institute suthority from taking cognizance of any new fact or
evidence which may arise or be brought before it during the pendency of the inquiry
proceedings or cven after the communication of the findings to appropriate Institute
authoritics. R

H.Eﬂmaﬂ:pﬂﬂa}ﬁmmﬁapﬁmhrmﬂm@hﬂnmnﬁﬂumydﬁmﬂﬂm
hﬁmmmmw:mﬂmn[mpmﬁmmﬂuaﬂriwdmhymr
mmmufmmmwm“mﬂhm
hased on the following facts:

i The mental trsuma, pain, saffering and emotional distress caused 1o the aggrieved
ii. mnrmmnmmumgmm

iii. Medical expenses incurred by the victim for physical or psychiatric treatment
iv. The income and financial status of the respondent
v. Feasibility of such payment in lumpsum or in installments

45 The Institute suthorities will file & compliance report 1o the Committee within 30 days of
issuance of such recommendation.

L
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36. ICC shall
mhmmfﬂ take suo motu notice of incidents of sexual

and/or gender injustice in the Institute campus and act against the same in

37.The identity of the aggrieved woman, respondent, witnesses and proceedings of the
Committee and its recommendations and the action taken by the Institute shall not be
published, communicated or made known to the public, press or media in any manner and
it will be outside the parview of the Right to Information Act, 2005,

38.No legal practitioner will be allowed to represant either the aggrieved woman or the
respondent in procesdings before the Complaints Committee.

39. The Committes has the powers of a civil court in the following cases

i. Summoning and enforcing the attendance of any person related to the incident.

ii. Requiring the discovery and production of any documents

iii. Any other matter relating to the incident as decided by the Committee from ime to
time. .

40, The aggrieved woman or respondent may prefer an appeal to the competent authonty.
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NOTICE

COMMITTEE AGAINST SEXUAL HARASSMENT

BCIHMLCT has constituted a “Committes Against Sexual Harassment” in order to develop .
conductive atmosphere on the campus, where the status of wemen is respected and they ure
treated with dignity. The committee will deal with issues relating to sexual harassment ai
BCIHMCT. It iz applicaple to all students, staff and faculty.

The following is considered as sexual harassment and is covered by the committee:

Physical contact and advances.

Demand or request for sexual favours; sexually colored remarks.

Showing pornography or other offensive/derogatory pictures, cartoons, pamphlets v
SAyiNgs.

Unwelcomed physical, verbal or non-verbal conduct of a sexual nature. (Vishaka
judgement by Supreme court)

Eve-teasing, unsavory remarks, jokes causing or likely to cause awkwardness or
embarrassment, innuendos and taunts,

aender based insults or sexist remarks.

Unwelcomed sexual overtone in any manner such as over telephone.

Touching or brushing against any part of the body.
Forcible physical touch or molestation,
Physical confinement against one’s will and any other act likely to violate one’s priva y

In case of any grievances please contact the members of the committe -

'S.No Name | Position Contact Number
"I Ms. Gagandeep Soni Chairperson 19953492549
|2 Ms. Rachna Chandan Faculty Member 9717017843

'3 Ms. Shubhangi Garg | Faculty Member | 9891006093

|4 Mr. Shakesh Singh | Faculty Member | 9899592505

E | Staff Representative | 9837600802 _
- H'-._.-"

nﬂ.[s.nlmn HUSSAIN ( Principal) GAGA ONI { Chairperson
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